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1) PrRa e o= 3G

(a7) #ifde wTUGTS:

i. WM $IEe e b= IR UAd URIEAV HRIGA AT B & forl <o
Td FAT BH =g Ul gikieronefl <gAaaH I /&y (hds YRIAT—FHIT Uhrel
UG T §] JAAT Afd) BT AMMALIDH & | I8 URE SAHH & TR W
iR S| Ul SRIGHAR RAaH Aaedd I /89 BT f[daRo
URRME—31 R UIGAHAI B el § IUAL & | o9 (G Fol H 5 SUA=
WM @ R W & Gata ulkerr srisa & ford uRieronfefal @ sfdeaa
HeEar Wigd & SR |

ii. STPROT: YRS URETT BRiHH B g1 FEiRa @1 TS T fore @
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ST © | HYhaaRT Tl I &89 & UgushAl @ A & ford
SIMARIDATTHIR b Hle CARCERIN Eb_\\”

iii. <rIele, footell Ud ik U@ 99 @ ol Ud el &1 wgawen gHfaa
®Y | Al Afgen gRieonedi {1 § o I o U gUd Ciheic @I Have
BN | G Y @S Y AT YT Ud a1 & ol fasiell & wyfed egawer
PN | [Aell & 781 k87 @ Rafd & gfewa Power Backup @1 1 erawer
B |

iv. IEHigd Tl Uil @ ufafes SuRefa Refe # ureRiar @ Sewd
A IE MawTe © fdb UREU Yl Ud$ HIee fdbrT &= IR GPRS
Enabled Biometric Thumb Impression Machion (37aT el #efi9) <R &1
R YHARFd &N, i@ gAad Technical Specification Held # FF=TgaR

cga—2 # fd W E
cHA—2

Description Details Features
Fingerprint Templates 3000 - GPRS Communication
Transaction Storage 100000 - Color TFT Screen With
Algorithm version BIO VX10.0 new algorithm GUI
Communications RS232, RS485, TCP/P, | ° TCP/IP Supporting

USB Inter
Identification time <=25 + Network Connector
Sensor Optical Sensor © Supports USB Pen
FAR <=0.0001% Derive
FRR <=1% - Built in battery
LED Red, Green . VoiC(_a _Prompt anction
Display 3" TFT COLOR SCREEN Zrlf]‘l’rﬁfr;‘ ;0 dri‘;igt'féer
Operating Temperature 0°C
Language English

SWRIGT e ¥ 3 BRI & o 7 &A1 & MIS Cell ¥ F9dh DY
J1qqT fITH BI JewTEe www.rajasthanlivelihoods.org < |

@) D= B FIRT : TS P [ABN dx TR URE M & AfaRed o=
@ UgeE @1 faf= reRed |t w1 Bl © | 3Tk S $ivid A& ®vs o a1
31frs YR BRIGHT BT Hdled &R I8 & S dal IR Udh DIvd [dhrd o=
TN FIgad fhar ST SEwge g1 b sl Bl RElrh Ay
MBA/B.Tech/MSc/Mcom/MCA/ITI or ITC Suprindentant/ TTddIdR 8 T S
HYSR (TATA. AT Td ge<-ic 3Mfe) & 99 Td 5 a9l & HEgad 8l |
R DT [I& D=l IR A9 9 &H (TP AT Q1) TRIET dried o fad
ST 2 8 99 W ol ulders & ft 98 &l |Qiur S 9aedr 81 B g @
gRT A w0 9 /4 RemiRal & Fded fear SR -

" IR BT ATATS oI BRAT |
QIR B BrHAfGT Ud HIg Folded ARl U¥eidl & FEanT |
DA |




gfereror UR™ 89 IR ufdreroneli, ufders don Werd ufderd (3Rigdex) @
<ql IAfordl @ qHge #E W TSl RN 9T 99 b YRS H g9
3T BT YA YF ST Uaweih RSLDC &1 IR H Hgad ¥U q SN
DNAT |

glRem URS™ BM W ulRereni @ armfee suRefa @ fm @
AMFedIR H Ufdifee 31uetie HRET GHRed &R |

UfeeT] TR e URETd! @of SuRefd @ e @ dfvedax # wfafed
YIS BT FARET HAT |

TR0 deg UR Uil &I ATaIBRIl bl gawell JHfad bR |
giRteronfl | usia Ry T gl USliarer ged AR & TH fSHIvS
soe fomm &1 MaRa w9 & frerarEr |

ufdreronfeil & eIl UfRMET  (0JT) T /31qdT ReIfTh gHOT
AT HAT, Foad! gd o ¥ & R srafad & <A1

faftre soft & aaesd Jom Srqfaa S/ JIgfd STl /3= fussT
Tt/ faR e o°f /&1 siRfie<y, safe @ 37ded U3 U4 8¢ & ford a3
T T 9A @ UP Ui I @GS [T Udgd draierd b Sude
DNTAT |

Pva TR TARG SMaeyd IRVRER] Ud RplS &1 HLRT HRAT |

UiRefepl gIRT Ua fha o v8 Ufkieror &1 Hafdd dif e oar der gur
TG IR W IAT a7 |

URARTS ST & AN & ol AMaIHATTAR Hod ATl DI FILRAT BT |
R A 8F IR UfReter Ruic 79 99K Saead deli[d] & <9 @l
IESEIR

Ir1eor IR YRSl & ASHIR &I FIwAT HRAT AT FRGIR B
TIPS ARG U&™ BT |

KT Beldex & Meerdl § AIRTT Tl WX 8% Td 3= d8dh) § oI
MMaTIDH AT AT |

Tl ISR Al T I Hell | 9T < T |

T\ g1 A8 TS ARl Ul HRIAT |

JNTehl DI T UHR A BN Ts AR IUT BRI |

v\ & R userd & ke HRimHE & offibad vd ke & |99
eI AT |

YIRTETT UGl §RT AHI—99Y UR Y T 3T B AT |

(@) ul¥e®d U9 WEMe UREd (SIgdex) :  uReonel & Ul & SRM
IGIRFG TR W B b, SHD fold 3MATH © &b S= UG SR
SIBIS PRIAT TR | 59 B & URIETD & ANTREK Ud ASID URIETd DI
TaRT W] BRAT AATIS B1IT | YRR BRI IR Ufders Ud d8rae Ufderd
$I e IFIAT TG 9T BT Iooid URRIC— IR YRIETT SRIBA! & Al
# forar T B

yReonfefal @ qede Ud 99 go fIaRor : gRRietor usrr uRie giRieromed el
b gb B ARG v &3 A Fafd favgd o9 & for th—vs gead (Bl

®
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(2)

®3)

AT #) WY faaRor &) arfes ufRreronef 9@ SuarT Ul & SR ud wfdsy |
A1 Jorm rage HR A | URRieronell wWd U4, UfRael Ud Alc g Bl HaveT N |

I TRER @Red) B AR UREm dRieH & ol 4oy ud Al
gRIAOIRAT & foRl JIsh—god Tariid uRERl & awen gHfad & | 31
RN IR B S A S &

i W US uRkEnefl & ol 225 THICR BT RAAH I (Bas Ui
AYFIT UBIT Td a1 &1 gl Aed BIFT A 2 | YRl & ol
A B G @ & ford S sgaven @ S Sawad ¢ |

ii. SRIele, faoTell, Ul U9 -8M & gfaum g 10 gReonial & fora g
SHIelc UG Udh -8 & =T 7Ma3yd 8 | UM a7y W5 Uil aoil adbreT
Ud B9 & ford FHfed aer & |

iii. qrAfee AN gl @ ufafes eRca SuRufa Refes # urefRfar
@ ST A I AAWH T b Uferor v uld eRed uRER # 1 GPRS
Enabled Biometric Thumb Impression Machion (SR[ST fFrem=il #ei9) v &
el GERFd &, e f[Javer qd 4 cqa—2 o a1 M B |

iv. BRCA dIE: AR UGid & URIAV HRIGH! H SMariid Ud |l gl
@ GATS AT & ol U BRCA drs @l JIRl 3Mdehd & | dred g
BRCA @ AR FARARI (WIS el digd) & SffdRad TRITE- a1
G T &9 # 7 IR udd uikteromedl &1 IuRefa (I 8.00 §1 A UBd
T AT 8.00 991 B d15) qratdfed 7 W) gl BT 81f |

v. 961§ U9 dIdiqR: gced URER QT Siele galfe @ ufifed Arh—awrs
Td AIBIGNT BT LRI YR Uarar gRT gHrad & SRef |

DI PN = Td AMARI IR &1 FRIEo: 7 gRT aieel e o

Td AR uRR @ MR 7 9uF AR e o, o i @ fren

BT TAT T BT dJ918C www.rajasthanlivelinoods.org TR SU&T © |

(4) WIgfd MY (Sanction order) SN HRAT :

S ufRreror yaramell &1 99 | g1 fhar e S+a UiRiefor yardiel &
| HEARd UF /3rgay e fhd SN @& IR MFETgER . Ufshar iUy
STRIF:

() TIH TRV Yardl I= FH gR1 o Hd fhd oM arel el # unfaa
DI fAbrg Dl o GAl g URIE SRIGH B UK aitd BRI
T BT TR R |

(ii) UTRTETOT URTATSIl §RT URKId @1 g alfbdh bradler & Udrdl & |qHier
ERT Y S & IR Wil JAQe STRI {haT ST | $99 Widpfcl Jraer 4
URIETI] YeTdl gRT DITd f[dbr ds & oy fifved g Igad uiRievr drisH],
A, &R S BT Ioolkd BRI | §H AP BRIAMGHT TR AFAT Widhid TF DI
FHI—FH R T gRT e o &1 1 |@adn | R W ufkieror ugrr el
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IAD A R a¥ & fet TSR | JMfddd 2 AT ddb BT URETT B
Jolc Wad fhar 51 FadT & |

(iii) TAP GIRIEVT YT §RT AT [Tl H @iel S dTedl Ud Hielel [adbr
dva P folU /. 50,000 P f=rEs dF MRS (Performance Bank Guarantee)
BIIHH R (B S A Yd T H STHT BRI a9 B |

(iv) UTRTEToT UaTarsll §IRT SfgAd Tel § iU g Wigd $Id b & &l
Feror RUIS AL Uy SIM WR GRIE0T BRishH STR™ fhal ST Fa T | Tl
DI f[IBN s R FAK YbR ¥ FEiRT AMcre & o dR &M &1 FHK

g 3ffaH SR wefera UfRieTor Uerdr &1 8T |

V)UIH GIRIE0T HRIGA & IR B S H qd YR yardl gRT © & WK
A IE e &1 SR 6 59 fog IS0 Wiafd ura & a1 99 i @
MIS TR TR 8l WIS 8 gl & | a1 srgafa s g MIS H <RiT @
WISl B dlcl 99 &I YA Fel 8 @ oIy YRl yern W fEER

BT |

URRIEToT gerdl 1 gAd forel § i g1 widd dIvrel fddbra @l & giRiefor
& gRATYT 9 YD 99 & foly YATH 3MaeId ISR Ulerd SN &1 HRiare!
T ERT 39 3 ¥—9F9 R R aRUAIR &R | 1 gfieror geramit o
auferd g o I URRIeAvT SRisH IIR™ &1 o gd 74 gIRT ol da okl gRuA
HHH 1,/2014 f&ATd 10.04.2014, 2 /2014 f&Aid 29.05.2014, 3 /2014 f&TH 09.
06.2014, 4 /2014 f&I® 27.06.2014, 5 /2014 f&H® 01.08.2014, 6 /2014 faid 29.
09.2014 (ARTERIBT & A Hel™) BT AT PR daIIR U1 GHARET B |

(i) wfRreror USiieor Yo -

UIRIEAUT UGTaT HeIE gRT WIS dR W =gid fhd 1 ufteronar 4 9 e &
MIS Software W Freeze f&d T Batch @& HRIEToMAAl & F=TAR USRI Yo

RIETOT USTAT HRAT §RT fofdT SIQT | I8 Yo aral A =18l s |

7, leIiTe], AT d, TN @ | A (d9ya), dfger
qr Ry IrgsE

<T—3
9. Cli geh
1. | MR @ — g2y 600 3.
2. | Srggfea i, Jrgfad SN, 3= fussr o, faeiy fuwer| 300 .

TS URIETT S R URiEen ¥ fo T USieReT Yo DI GUF—4 B IATAR
GrR1EeT BRIsA IR UREenal 1 Gdl Ho' = &) Uh fSHIvS g Rajasthan Skill

and Livelihoods Development Corporation, Jaipur & 9 | §9dIdHR TH @I ol
WY | AU gIHe a9 @1 diHd UTe fdhd T Yoo | &1 DI ST | I8 drHd
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TfReToT USTdT HIARS WRAT/ TSl §RT d89 &1 S| forvs Siae ufdrero
HRIHA URW BF & SWI 1 B Areareiie Ui a==r girad & |

() el @1 SuRfd g SHeT Rafs gRRad =

Tfh U 37y Al & YR Brishd © AT URIETOT &g BT Yaar Ui uiRiefomedi o
w9 fuifRa g

gfereronfdl & IuRefd Refs # UReRIAr & Ity I I8 3Mavdd © fdh Ui
Tl Udd URRIEToT &= UY GPRS Enabled Biometric Thumb Impression Machine
(3TeT frremil #ef) o= @l gaeen gRaa &) don uRroniRiEal & om 9 oM
@ g gfafes SuRafd ol &=Ri | uReror yerar 99 & ude uideronedf o <t
SAfTAl BT USHIARUT Yo IR dheg Y9RI 9 fSell Yaweih RSLDC &1 SuRerfa #
qrRHcE 7 § BRI qAT 99 IR BT YAT—UF GIId SKIER & Gl A
TG & UG e S gied & guan e R 6 ulRemr e wd
AR gRERT &1 qradfged AEl UR g5l B89 drell SulRerfa &1 | Jregrerd W)
CAREG Management Information System (MIS) Software UX Online Capture g9 W Bl
URIETO] U ST gl &I < R0 & Jaa R & | SuRerfa Gdidd foadr
A1 fdare o1 gorsm=l & o URIefor YSTdr 31U+l Log File 1 JRIEM & a1
SUIRT I fAd1e BT AR Final Payment & ford foham ST |as |

(k) wrRiwRTT ufeEor (0JT)

BHRRTATT UfRTerr yRieronfail o s d R aRdfdd wY H BRI BT B Sl
3IHd ST HRAT B, T8l IR YRV & IWIN S© G9aad] B AT & | Ig I
S TAT §R BT Faed W dxar | 31 Ul drimHl H HRIReIEd Uik &
MA@ freferRaa odl & dgd AfT &

1. 40 feg qor e Ay & URRIT BRIGH § SRR YR &) 3@
IfHad 15 feaq s8Rl | S99 HH J@T & PR HRIHAT & fov HrIveeiy
gfReTor &1 TS af 10 foaw BN |

2. BRI GRIETU & IS & folg URIeor yardrel &l iy AfaiRead IRk <3
Tl BT | BRI URIETOT &1 afe BT Y o BRIHH o Uid Gl 7
& ATHY Ud A FHel dolc & II<RId &1 fHaT ST |

3. PRIIER URIE & SR uRiAvniel o qadfes IuRfd o Id ¥ Be <d
BT |

4, DRIIAY URIET & Hholddd HATUT & Ugdr YR Ygrdr qqr |efdd
RIS / HH §9 AT BT YO0 I fb 3 UfRMeroeil &l driverdy
afRreror U fhar T 7 |

5. UiRe ufkieronfefal | W $9 AT BT FHV-UF [T SR b e SalY &
SR IBIH D RIS / HFT § BrIerely Uikieor ur foar 2 |
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6. URNYT UeTar & URIRR & M T of WM @ fov o1 srfiRad uRags =
< T8l BT |
HRIRAEA URIET0T &7 A B3 ST aead -8l &, Mg I8 uRRieror yardr
ERT W & WX R vy aax maifoid fear SIRem ) afe 9 59 UeR @
PHRIRTC URIET P AT HIAT dle Al S gIRT BRI UiRIeTo U&Tdr
RISl /aT yardrell &1 fawga f[qavor Fim &1 WRd &)1 89T T s
RS & forg o | gd orgdfa o= BT difds M9 gIRT Aeas Rl Sl
A | BRIRIATT URRieror uiRieror srieHd &1 8 o 8rn | (§uan fawga fdavor &
forg uRu= & 6 faTid 29.00.2014 <)

(1) 9RmEm & dRM @@ fiaw:
1. Uf3eTor yeTar AR SMARIY HRIGHAT H Ud IfAAR TAT AL IR D
faT sradrer <&, arfe ufdreonfeial & fovrg dwre & oifSia gerdmet & ufa
e [ApRa 8 9 |
2. o9 W B oI BRUGY JAT B, <IdTell, TN, 3g AMe W TH
FrIfCTT IT IO IS T & o7 GRAF JIaBIeT Gl © AT TireTor
IS BT 7 I D! AH G i & R STSeR / RSTern udgdw
AT MIS P IHIY /$HeT §RT Achldd HN | Iad & Ifclmar bl T wrimhA
H 3 39 W 3fft/h = 3fABY B & oy | &1 gaigafa maedsd
=il
(M) BrIHA R

g% URIET HRIGH I [Uael BT dffbed FE @ e uevEd /R @
ATHIRAT R BRIHA & IRME FHI—FFI R a1 SrQwm | gikieor o= qr g8
UR™ BIF dTel YRRVl Brihdl & yRe fafYy, gfkieror qaifed don qfve |aaa dRofl
D o BHH URA BF R T & IR f¥ERI B dbid <A1 Savad
BN d1fds BRIHH BT oAl WREH & foly R gRT fS7ell gaveard &1 As ST | |

(n) AgI~a® Td WS S9 &7 AdRE WR TR X TG FHIONHROT

1. gRreonfefl & dgie vd Ui 9 &7 <X o & ol maifra g
qrel UfRieor HRiGH H Udh Yol BRI fQad $9 UBR & S ofF @ foly
faiRa frar T 81 g8 S ueusmA Wi | gd 9wWig & aRe
mafoTa faam SR |

2. YgIae < Bg UREd T ofg IR dqT/3fqd] oY IR THR D
gl ¥ Jad U UF IR BN, ST AfTHTH 100 TR=R BT N7 | I§ I 1
TS BT BN | U UF 39 UbR IR a1 SR fd 91 9 IR A1 sifdd
fopaT ST A | S9! ST UidieTd ST 2—3 o & &3 |

3. YIRS &R & =i U grieronell gRT yrsushd | afvfa qefansil 3
AT B T8 bl T AMaeTS Teamall B URIABRUT HIAT BN | 9 T
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o o A% URET®d &I QRT WedRT Al Ud 3faedsd Al Suaed
PRI |

4. SRIGT AgIfdd Td URIRTE S B & fold JAT MMaeTd U9 U3l Bl
wiel i, ARl onfe &) yaRer IRe Wy Jrdfed goie § | Bl |

5. SIRIFT X T IR &1 T ufa 7| & g\gs Rard & arer af¥a
BN |

6. UM & FHMYT *MaR U WiRMeToT YTl AR gRT widvefomefi &1 T
g7 fear SR, ST () wfreromedt g1 ifSia & S qerdnah, (i) dgrfd
SE H ufRreromedl gRT SIfId Us TAT (i) IS S D IR UK Bl
TS QeI BT Soeid BT SRR | U &1 MR <da—4 & IR 811 |
AT U BT YT UUa—10 TR 2= T Ul § Suarel 8| AT I &l
& AT HIU 99 RA & a1 Uia o |

<4
P CICAE| oI UTtieh
Grade ‘A’ FateTd 60% dT 3NfeH
Grade ‘B’ Skl 50% ¥ 59% P
Grade ‘C’ NSNS REY 49% ddh

(0) el & Jge @ IRG T P T U F e wd
JHTOTTHRT:
Udh URIETU Yerdl gRI I8 gERad fhar S fb ycdie uflieronefi, foras
gfRteror goi fhar 8, SFdl Jod Ul (Third party) ¥ Hoidd G JHTOfIHROT
PRIAT ST FR1eAvmf BT YATOT—us fSearar SRy | Hedidh Ud YHTONSHROT e
qrell |JAT NCVT, RCVET, Adex Rabvel Biaf~ael aferdar 7 gRT rHIfad avel
g BNl | Hoaid Ud wHofieRor g FH 8T SfgAd &X1 W gUd | Ide
JHRUT SR WR fhar e |

(p) 9l goie afdn

ST &9 4§ gafd e el & ugumdl @ for ufa ufleomeft <=
23 /—qY i T FEiRd &1 18 8| 39 UIGIHAl Bl IRRIC—31 TR UrgashAl
DI AT H DS A S Y H SR AT 2| [T & § FRd UedsHl o
ford ey ufdreromeft <% 20 /—F9d it wer FuiRa @t 1€ {1 37 ursTmHl B
aRRME—31 W Urgusmdl & Al § e B & w7 H <IiAr 4T E |

AR R sl 3 uRRS—8 R Iy gdl U6 13 AFGrsl & 29 4
IR BR TR B e Tgd R YA e SR 2, arfes e #W ar
T AT FA /A9 TG SUGEH WM $ AMR W Faa UREr srRispd &
for aRreronefa ) rfdreaw Wiga ST gaR Wi IRl & S 96 |
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1 SFARI 2015 BT 9 9D YA dod dlel G Brdshd A8 Tesdled d &l
3TgAT BT | UReTor veTamell | e ® fF 9 Saa e ¥ Y@ & o &
SUYFT w9 H TR HR 01 / Wiapfd U a% ofd |

AT UfreTor drihHl @& ford ufar ufdreromeft <% 120 /— w9 wfafes fuilRa
2 | AR URler SRiGAT H U Fxie Udh IadY Gad & Yo e &
araeen gq 1 uraee far T 2|

I gg uRrEonil & ERed H UG dord ®H Bl SURYfT @l oM
JTT—3NET Bl SIRAMT | B I SURATA BT YA J2Id I < BT |

DRI A B FEiRT = (23 /— S gfa der ufd gkl o R (=

FHITE & FR1ET0T BRI g doic T FFgaR &

<IA—5

S. Non-Residential Programme Residential Programme
No Duration* Costltrainee Duration* No. of Sundays | Cost/trainee

(Rs)) added (Rs.)**
1 2 3 4 5 6
1 15 days/ 90 hours 2070 12 days/ 90 hours 2 3750
2 20 days/ 120 hours 2760 15 days/ 120 hours 2 4800
3 24 days/ 144 hours 3312 18 days/ 144 hours 3 5832
4 25 days/ 150 hours 3450 19 days/ 150 hours 3 6090
5 29 days/ 170 hours 3910 22 days/ 170 hours 4 7030
6 30 days/ 180 hours 4140 23 days/ 180 hours 4 7380
7 34 days/ 200 hours 4600 25 days/ 200 hours 4 8080
8 37 days/ 220 hours 5060 28 days/ 220 hours 5 9020
9 40 days/ 240 hours 5520 30 days/ 240 hours 5 9720
10 | 45 days/ 270 hours 6210 34 days/ 270 hours 6 11010
11 | 67 days/ 400 hours 9200 50 days/ 400 hours 9 16280
12 | 77 days/ 460 hours 10580 58 days/ 460 hours 10 18740
13 | 84 days/ 500 hours 11500 63 days/ 500 hours 11 20380
14 | 85 days/ 510 hours 11730 64 days/ 510 hours 11 20730
15 | 92 days/ 550 hours 12650 69 days/ 550 hours 12 22370
16 | 97 days/ 580 hours 13340 73 days/ 580 hours 13 23660
17 | 100 days/ 600 hours 13800 75 days/ 600 hours 13 24360
18 | 104 days/ 620 hours 14260 78 days/ 620 hours 13 25180
19 | 108 days/ 644 hours 14812 81 days/ 644 hours 14 26212
20 | 114 days/ 680 hours 15640 85 days/ 680 hours 15 27640
21 | 117 days/ 700 hours 16100 88 days/ 700 hours 15 28460
22 | 130 days/ 780 hours 17940 98 days/ 780 hours 17 31740
23 | 134 days/ 800 hours 18400 100 days/ 800 hours 17 32440
24 | 150 days/ 900 hours 20700 113 days/ 900 hours 19 36540
25 | 184 days/ 1100 hours 25300 134 days/ 1100 hours 23 44140
26 | 190 days/ 1140 hours 26220 143 days/ 1140 hours 24 46260
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S B @ FEiRT <1 (20/— w94 ufa der ufa gikieonef) @ srgar A=
A & FR1ET0T BRI g doic M AR &

<IA—6

S. Non-Residential Programme Residential Programme
No Duration* Costltrainee Duration* No. of Sundays | Cost/trainee

(Rs.) added (Rs.)**
1 2 3 4 5 6
1 15 days/ 90 hours 1800 12 days/ 90 hours 2 3480
2 20 days/ 120 hours 2400 15 days/ 120 hours 2 4440
3 24 days/ 144 hours 2880 18 days/ 144 hours 3 5400
4 25 days/ 150 hours 3000 19 days/ 150 hours 3 5640
5 29 days/ 170 hours 3400 22 days/ 170 hours 4 6520
6 30 days/ 180 hours 3600 23 days/ 180 hours 4 6840
7 34 days/ 200 hours 4000 25 days/ 200 hours 4 7480
8 37 days/ 220 hours 4400 28 days/ 220 hours 5 8360
9 40 days/ 240 hours 4800 30 days/ 240 hours 5 9000
10 | 45 days/ 270 hours 5400 34 days/ 270 hours 6 10200
11 | 67 days/ 400 hours 8000 50 days/ 400 hours 9 15080
12 | 77 days/ 460 hours 9200 58 days/ 460 hours 10 17360
13 | 84 days/ 500 hours 10000 63 days/ 500 hours 11 18880
14 | 85 days/ 510 hours 10200 64 days/ 510 hours 11 19200
15 | 92 days/ 550 hours 11000 69 days/ 550 hours 12 20720
16 | 97 days/ 580 hours 11600 73 days/ 580 hours 13 21920
17 | 100 days/ 600 hours 12000 75 days/ 600 hours 13 22560
18 | 104 days/ 620 hours 12400 78 days/ 620 hours 13 23320
19 | 108 days/ 644 hours 12880 81 days/ 644 hours 14 24280
20 | 114 days/ 680 hours 13600 85 days/ 680 hours 15 25600
21 | 117 days/ 700 hours 14000 88 days/ 700 hours 15 26360
22 | 130 days/ 780 hours 15600 98 days/ 780 hours 17 29400
23 | 134 days/ 800 hours 16000 100 days/ 800 hours 17 30040
24 | 150 days/ 900 hours 18000 113 days/ 900 hours 19 33840
25 | 184 days/ 1100 hours 22000 134 days/ 1100 hours 23 40840
26 | 190 days/ 1140 hours 22800 143 days/ 1140 hours 24 42840

* 3y prifeadl § €, gieedt g9+ e e €|

* TR URIET0T HRI%H v FEiRa qoic IR H SRiHH & A & QR
M dlel IR IqARII JaHEl (Ss T fAaRT @drel & & &l
SqA—5 Ud 6 ® DictH T 5 H GAT AT 8) TG I @B & oy o
FEiRd <X & qofc IR &1 grgg el fhar 1T g, dife g7 el & fory i
gfRreronofai &1 rariiy gawer gare I8 qd |
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ST TR BRImBAT H I8 W GHRed o b ufRreromell smari wia W
wH I T T YR HRIGH B gl @afd BT WRYR IUIRT GETdT IS H IR
e T

grRTeoniSR &l e Bl @ ford | Arar H dedl did Ud I W
TfIeToT YT §RT SUGel HRary S (Gf¥erenfi | ultenr awta B
AR TET SR SR |

JMARNT BRIPH & ford aaa= H 120/— w9y ufafed gfa ufdreromeff @r
gTaeT Widd goic XMR1 H A 8 | 59 XIR7 BT SUINT UfMeronodi &1 Sev
AT IS BRI B BT & | Sexd 97T 94 W2 o g9 g aAfgen ufderonfSa
@ o YIp—gore W= H gaRT Bl Sid | 31 ORE AISH § gag Pl Aredl, al
THI B T (ST, Feoll, TUW) dAT ARG I N6 g oI Jgavel dl
SR | URIETOT oIl T AN e R FHd Ah—ahlg, U gg Ul @l
T, AT 3N DI Fgel AT GRefl AT DI el YiRIeror yardl gRI

gfRed @ SrRef |
(q) ufrEreT SRIHAT B A

TfRreToT BrRishHT B NIRRT BT Y ufbar FAgaR grfl—

1. A% UR1AVT YTl FRTH &l SURIGd HRIHHI &g Yo Dedicated Bank Account
DI G T BT IuALT HRAR |

2. 'R ERT 9= T ST @Id H SRaRd & SR |

3. gRMeTor IR &7 A A4 fhedl | <7 B8R |

4. 3TATAT UfRreroT HrEiwH § BRed @I AR &7 YFIaE | faRal # < 8

5. UfRTEToT R 50:30:20 @ AU H URIEOT Y&Tar &l i gRT SNl &y T
e WaBfd 19 § Seoigd 991 & ITAR <F BRI |

"oH fhd (50%)

T gRT SIRT a1f¥es 1IPA H IGAd UM G o9 ©g Wigd Rl @

AT & AR R Gl qolc RN bl 509% AT A & w9 F A AR B

d% RS TR B IR ARIETT USTAT Bl <F BRMT | I8 U fhwd grl |

Ife P UfEToT YSTaT 96 TRUST (BG) fFTH &I STHT F8] BRI ol <ol 1R

IR 8] TR WE b Sl A Ul srisd ImAford eeAT dre, O e

forr srgafar 21 U Reafa & 9 gRRieror wries @l ol orafyr guf 89 & e

QX HRIDH DI JAIT Wil A IR 61 40 wlaerd 31, guz—9 AH =

JIPI[<E W YA J<ARA SYARTAT YATT U UK B YA fhed & 3U 4

U HR D & |
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fedra foa (30%)
Ud UREIY SHRIBA I TG & 999 15 9 30 faaw @ AR ufrero
PRAHA B T DT T8 Gl AR BT AICS ABS<e H YA SUATRIET JATOT
U3 Ud gEoA Rule & A1 =re! T 37 SIEabRAl | &l uqd fbar S
JAMATIH BT | UIF—9 A H TS ABIS<e A YA IRA IYATRIAT YA
U3 TR B3 WX UFET YSTT HIRe HRAT/Toiil §RT URd 4 TRUS]
(BG) dlleT <1 IRl JfqdT URIEAUT Y&Tdl HIURS HAT/Yol=dl & IRIY W
SIRTTHI UFRNeToT HRIH & fordl SUANT # < <7 Fa il |
URIET BRIGH B FAINT & SURT |1 URieor garareli g1 FefRa gosi o
TR GG T Bl 9 B S WR et YIaE Ay ART B 30% 1T
fada fog @& wu o <9 8rfY |
ST UfRreror YaTarell gRT {991 db TREN & 40% X3 YA fhed & wU H U
B T ol T Bl YA AG JART BT 40% R g fhed & U H 77
BT |
FATE RUIS, IUIIRET YAOT—ua Ud 99 o= FeiiRd yus 8 &1 Iuate
PR WR 8 fgcdia foed a7 8rfl |

qar fee (20%)
U107 USTAT bl URRIET HRIGH FHIT & 45 Al & HIoR 99 & =LAd9 50%
gfRteronofai &1 ASHIR AT ST raedsd 81T | GiRIE0 SWRIT ISR &6l
g fdarvr ArfeRRier & fog 9= 4 ¥ Seaifad 2 |
I IFg A9 20 wfaerd giero iy &1 dd fsd & U d A
gRironieEl @ fiear T AsemR gfow w® 7R & | Ik 7@ 99 @ 50
gfaerd 9 $9 gREonil @1 SRR fAe@™r /™ @ PIaE IRg A9 20
gfaerd # | Bl @ SRRM, e [Jarer FHEER @

7
Placement Percentage Deductions (in % of admitted amount)
49% to 45% 5%
44% to 40% 10%
39% to 35% 15%
Less than 35% 20%

g SM®T & ford o uRuz dea—2 faAi® 29.05.2014 <&
R @ AR | Js B WA gREI YA diuRe |el / gorsil

R U gaT & | TR W® 9qR¥d J[E & SWRId SWIGAgaR. Ay
ufRreror IR &7 YA fEaT SRR |
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JMATE BRIHAT B, BIeCd IR BT I

AT URIEToT BRihHl § WIghd BiRed M7 &1 YA & fhwdl 3 g g |
gorq fhed & T URMeror T &7 yM fhed & |1 SNy fhar SIRAT 8iR
fe<irar fobe 1 e ufRieror I &) fgefia fed & wrer fobar SR | gfieror
TSI U & 91 BT 50% A d& TR & fIg U o Fahd o |

BT Bg YA ANY AR B quET gREgoniREl @l dear ud sed d
SURAMT & IR R < BrfT | e @ YFIaM arg AT &1 o yfiefor
T H IURAMT & gId wY F BT SIRAM |

(r) Jmafed R BT SUANT UfRMeroT HrRishH & MRS Bg 8l fbhar S fords fog

()

(t)

g Wihd @ T3 2| g9 AfRed o= fHft W waoH /&1t gg I suamT
H T8 ol gt | afe gfRiefor BrRishd U™ B9 T UM b &1 JIar SRl
BN @ SURT bl HROMGeT UfMefor drihd AR fhar Sirar & o S ufdrefor
BHRHH DI FOT JH AR M B I@1a e B8Rl et 39 Al @
NI URIETYT BRIHH H WA $HRH o TR YTl §RT 310+ Wi
fovm 1 < BN, Igen AT gIRT 9% TRVE (BG) WIf3 BT STINT &R Reay
B ol ST |

UfR1eor BRIhA B < R H &l A1 dRe & gfg & AT UsH gl @l
ST | I =g # iy gig Bl § Al 99 URIEU UG &R drell BIUNe
RIT / UoT=AT §RT Y a8+ fdar SITueT |

YA B URTET Ud STariy Fa=elm $i afy &l o7

gfeeTor BRI AAYE Ruic A9 AR MMaTd Aol [ d] & H &I uTd 8
& W YA A AR B 7o FrafoiRad 95t @ e § @@ @l
SR | §9 B 3MaedSd © b ydd yikieroneli ufafed uiRke o= W e d
S & iR T9g oR dor i uRER (Afe ufRierer erisgd srardia gai
BT 8) H UT: 8.00 991 W Ugel T I H 8.00 91 & 9T U+l IuReIfa ddferd
JHfe® TNE H TS BN

. i yfRefor Hrdshd STarRiy Yepf BT & o URIETor 137 oIl ATl sgaver &l

RIRT B VAT gUh—Ydd S IHEl & JRAfged 799 § ol SuRefc™l &
MR TR BT SR | MR AT B IR EReA B IURART & AR SN
PR & SRAT T IHHT gRiEenHl B AR W SIe S A Bl ghR B
H&er 1 BT |

IR AT HRiHA § FAqH O °C qAT AT SRIHH § FAqH IR He
& URIET B el SuRfd AR TOMT # SRAfT | (fIRga SiMeRIl & ford
HuT URTS G136 10.04.2014 <) |

. AR TR (BRed) # qramifesd 73im w— fFaRa a97a @ iR e e A

ST THg Bl SuRefd &6 g R gUl fdew @ g | e uf¥eomefi 9 ue
SuRerfd arardia aReR # iR @9 | o &1 & T2 9 Al BT ufRieror
aTe T ©, 1 3 faaw @ IR & STFAR 0T B SR |
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Ui s # M 7 o & failRa W A ema gve @ v <¥ Bl uw
¥c HHAR Bl Uik U Hel 7Y Bl | (fAegd oer & ford fuar aRus
Tea—1 feid 10.04.2014 ) |

3. URRIEeTd TAT G UREd  (3Ngder) W ufafed omHr SuRefa defed

JRIdfgd 7 H TS B |

4. gf¥teror AR H1 A RV v W UREARR @ IHics 7 A gS

SURAfTA & MR IR f=feiRad faaRor & MR IR I 8NN

<qe—8
Tiqd aRreronfeR (3=) w1 il FeiRa ® &1 <@ ymam  (Ffaea 4§)
SHRIHT B Hor afer 7 IuRerfer ufrera
0—25 Mg
26—50 50
51—70 75
71—80 80
81 3dl 3fferh 100

(U) Gl BT ABET:

(V)

|4l UfRIEToT YSTdT BiuiRe |IT/ gordl ufd ufRieronedi =g smdfed dsie JIfr &1
Id! IURYFT fIaRTT & MR (CTd—8) TR Adwierd SYAMRIAr THUT—93 (Audited
Utilzation Certificate) ST (G ol (Chartered Accountant) §XT 3 PR
oleR g€ W YA &1, 8 &1 Ui e |

Are: U erisA FEIftd @ uvarq drRisH |Aad Rufe, sfafaa Sumifirar
THTOT UF qeAT 3 Jifesd Sl @ A1 R Bl 15 9 30 fad # ugd @,
qifes T fved @1 g IR & YIrae gq | HRiare! |9Wd 8l 9o |

gfderor & IRE URRUT WA o 9’ Wl 98 o SR SHeT ured
YI5—1 TR SUe g | d9f€ UR B dTel g DI Ui Yardl SR gRT I84

fopam SR |

3. UL BRIBAl w1 Rble GURT :

" R BRIGH & Rbrs HLRT H T A Bl ng% A Yo ygrr |

IR 7 fF e uferm erimd &1 Frgar Rafe duaiRa &) | M g
SR B T g 05 gd FHI—9T R SR HeQll 1 ura gEREad s-d
gqqf?fmaﬂ%qa%wﬁaﬂsﬁso%wﬁqﬁfmmwwmw
Rure ™ &1 Ua &1 IRAfT | RUIE | 9ud—2 & TgaR 99 g 3maead
S W HAER FAId (b Y | O fderor & forg uar cqe—9 o |

TTA—9
aq | gRT |§UIRd Ud JRie (gaw 3 | W &1 af¥a 60 S aren Refe i
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TRRAT / ToI=Al BT B | f: S99 3MUell ® fb 9 39 ®RF &I difed x4 W a9y
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Format-9
Audited Utilization Certificate
(On CA’s Letterhead)
Programme commencement year: 20

Name of Programme Employment Linked Short term Skill Training Programme sponsored by RSLDC
Name of Programme Rajasthan Skill and Livelihoods Development Corporation, Jaipur
sanctioning authority

3. Name of Training Provider

4. Name of Training Programme

5. Location and district (Postal
Address)

6. No. and date of letter giving RSLDC- Trg/20 / dated
in-Principle approval for the

Programme

7. No and date of letter forwarding RSLDC — Trg/20 / dated
advance cheque/RTGS

8. Duration days (From to ) total hours:

9. No. of Trainees who registered

for the programme
10. Fee collected and sent to RSLDC
11. No of trainees who completed

the programme
12. Sanctioned budget for the
programme

13. Amount advanced

14. Allowable Amount based on

Attendance Record of Trainees

Sanctioned | Amount Actual Expenditure Calculated on the basis of Amount
budget advanced |[Expenditure Attendance Record of Trainees Batch (in Rs.) Payable/
(inRs.) (inRs.) incurred Attendance | Allowable |Allowable | No. of Allowable Recoverable

(inRs.) Percentage Rate/ Rate Trainees Amount (inRs.)
Trainee percent (in Rs.)
(in Rs.)
| | ]l \} Vv \' Vil VIl IX

0-25 0

26-50 50

51-70 75

71-80 80

81 or more 100
Total

15. AMOUNT 1O DE PAIA/RECOVEIEU ..ottt ettt ettt et et e s st s st e e s e bt ss et et esesae st ste et sesaeseaseasenteresrestestestssesensssassens
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16. Unspent balance (excess of advance over Allowable Amount) refunded, if any RS......cccceeeeieieieicecce e

It is Certified that an Amount/refund of Rs......cccccoevererunne.e. (RUPBES....co ettt ettt et ettt r s st b sae s )
mentioned against Sr. No 14 above was actually incurred/ not incurred in conducting the programme for the purpose for
which it was sanctioned. Further, based on examination and audit of the books of accounts and attendance record of
trainees pertaining to the above training programme, provided by IM/S.....uiiiiecieceiieeece et eere e eevee e , we
certify as under:

1. The attendance record, as required is attached with the Completion report and a copy of the same has been kept
with the SDC/ Corporate Agency.

2. Actual Expenditure incurred by the training provider on Training is equal/ more than the claim raised by the training
provider.

3. All payments have already been made against this Training Programme and nothing is outstanding.

4. We have obtained all the information and explanation which to the best of our knowledge and belief were
necessary for purpose of the audit and examination.

5. All original records as mentioned in para 3 Table-10 of RSLDC Guidelines 2014-15 will be kept and maintained by
the Corporate Agency at least for three years and made available for inspection as and when desired.

6. In our opinion utilization of funds for conducting the aforesaid training comply with letter of sanction and
prescribed RSLDC Guidelines 2014-15.

7. In our opinion and to the best of our information and according to explanation given to us, the said
accounts/records give a true and fair view.

8. No claim has been made earlier for this purpose.

Signature:
Place: ------------- Name:
Date:-------------- Membership No:
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Audited Interim Utilization Certificate

(On CA’s Letterhead)
Programme commencement year: 20

N

o v kW

10.
11.

12.
13.

14.

Name of Programme
Name of Programme
sanctioning authority
Name of Training Provider

Rajasthan Skill and Livelihoods Development Corporation, Jaipur

Format-9 A

Employment Linked Short term Skill Training Programme sponsored by RSLDC

Name of Training Programme

Location and district (Postal Address)

No. and date of letter giving in-Principle RSLDC- Trg/20

dated

approval for the Programme
No and date of Bank Guarantee letter No.

dated

submitted against advance release (if
applicable)
Duration days (From

No. of Trainees who registered for the

to

) total hours:

programme (freeze batch as per MIS)
Fee collected and sent to RSLDC

No of trainees who are attending the

programme as per MIS
Sanctioned budget for the programme

Amount to be released/adjusted

(Maximum of 40% of tentative claim of
batch freeze, where advance against
Bank Guarantee has not been taken;
Maximum of amount of advance
taken, where advance against Bank
Guarantee has not been released)
Allowable Amount based on

Attendance Record of Trainees on MIS

Sanctioned
budget
(in Rs.)

Amount

advanced
(in Rs.) if
applicable

Actual
Expenditure
incurred
(in Rs.)

Attendance Record of Trainees Batch (in Rs.)

Expenditure Calculated on the basis of

Attendance
Percentage

No. of
Trainees

Allowable Allowable
Rate/ Trainee Rate

(in Rs.) percent

Allowable
Amount
(in Rs.)

Amount
Payable/
Recoverable
(in Rs.)

v

Vv Vi VII

VIII

IX

0-25

0

26-50

50

51-70

75

71-80

80

81 or more

100

15. Interim Amount to be Paid/Adjusted




It is Certified that an Amount of Rs......cine. (RUPEES. ..ttt ettt te st st e s s et ea e )
mentioned against Sr. No 14 above was actually incurred in conducting the programme for the purpose for which it was
sanctioned. Further, based on examination and audit of the books of accounts and attendance record of trainees
pertaining to the above training programme, provided BY M/S....... i e etee e e eevee , we certify as
under:

1. The attendance record, as required is attached with the Interim Completion and progress report, a copy of the
same has been kept with the SDC/ Corporate Agency.

2. Actual Expenditure incurred by the training provider on Training is equal/ more than the claim raised by the training
provider.

3. All payments till date have already been made against this Training Programme and nothing is outstanding.

4. We have obtained all the information and explanation which to the best of our knowledge and belief were
necessary for purpose of the audit and examination.

5. All original records as mentioned in para 3 Table-10 of RSLDC Guidelines 2014-15 will be kept and maintained by
the Corporate Agency at least for three years and made available for inspection as and when desired.

6. In our opinion utilization of funds for conducting the aforesaid training comply with letter of sanction and
prescribed RSLDC Guidelines.

7. In our opinion and to the best of our information and according to explanation given to us, the said
accounts/records give a true and fair view.

8. No claim has been made earlier for this purpose.

Signature:
Place: ------------- Name:
Date:-------------- Membership No:
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Format-10

(HORT FRIT /Tl BT ATH)

LT 2. e

B e B e
gfRreromeff 7 wrerel fAdET B gRT MR FETfad € o e ARfT B g urAfirs e & IR
71 |1 qeramsll &1 Aweargdd yeed faar |

ST 2. e
PIEL=GE e e B g

is A B C
e warad Skl NSIkSRES
L2l
(Name of the Corporate/Agency)
Certificate

Certified that SHII/IMIS./IVIES. oottt et eee et et eeseeeeeeenaens Son/Daughter/Wife of
) ] o OSSO Resident of .....cccocveeieinieieceeeee e, District ....ccovveeene.
has participated in the programme ......c.eiinieninenncenceeeeee (Name of the Programme)
conducted from .......ccecvvireeneenen. 1o TR (correreerens working days) with % attendance.

The programme was sponsored by Rajasthan Skill and Livelihoods Development Corporation.
He/She acquired the following competencies:

Lo e 2 s

B s B ot
He/She obtained ........cccceueeee. Grade in theory test and successfully demonstrated the
following two Competencies in the practical test conducted by the Skill Development Centre:

Lo e 2t s
Trainer Centre In charge of SDC

Grade A B C
Assessment Excellent Good Satisfactory
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Format-12

Rajasthan Skill and Livelihoods Development Corporation

Training Partner Name:

SDC - District Name:

SDC - Tehsil Name:

Course Name:

Batch Start Date:

Batch End Date:

Total No. of youth Trained in

Total No. of youth

Percentage of

Batch: place in Batch: Placement:
S. Nam Nam | Cont | Gen | Age | Rural Cast | APL | Place Dat | Dat | Durati Employ | Candid | Salar Other Locati | Organiz | Organiz | Empl Conta | Super
No. | eof e of act der Poor/ e /IBP ment e of e on of ment ate y Perks/ on of ation ation oyer ct visor
Stud | Fathe No. (M/F) Urban (sc/ L Status | join of Place Type Design | (Mont | benefit | place Name Addres | Office | Perso | direct
ent r/ BPL/ ST/ (Worki | ing reli ment (wage/ ation hly s (if ment / S Conta n/ conta
Husb NA OBC/ ng/ evi (in self) earni applic work ct Super ct
and SBC/ Not ng days) ngin able) (Name Numb visor numb
Gene worki INR) of er Name er
ral/ ng) City)
Othe
r
1
2
3
4
5
6
7
8
9
10
11
12
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13

14

15

16

17

18

19

20

21

22

23

24

25

40

Signature SDC Incharge with Seal




Format-13
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11

12

13

14

15

16

17

18

19

20

21

22

23

24

25
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Rajasthan Skill and Livelihoods Development Corporation (RSLDC)

LIST OF ELSTP COURSES (January, 2015) WITH PHYSICAL NORMS, TRAINERS AND ASSOCIATE TRAINERS AND THEIR QUALIFICATIONS & EXPERIENCE

S. MES Name of the Course/ Module Duration of Min. Entry Qualification of | Minimum Batch Tool / Trainer’s minimum Qualification and Experience Associate Training
No Code Training Trainee Age (Yrs) Size Equipment Trainer/Instructor's Cost
(Days/hours) (Max. List minimum Qualification and | Category
number Experience
of
Trainees)
1 2 3 4 5 6 7 8 9 10 11
1 AGR AGRICULTURE
1 AGR 101 Basic Tractor Servicing 25/150 50 18 30 As per 2 year ITI Certificate with 3 years experience or 3 year 2 year ITI certificate with 1
RSLDC Diploma with 2 year experience or Degree in Engineering year experience in related A
with 1 year experience in the related trade trade
2 AGR 111 Repair and Maintenance of 25/150 50 18 30 As per Post Graduate Degree(MSc Ag) in Plant Protection with 1 Graduate Degree(BSc Ag)
Spraying and Dusting RSLDC year experience in related trade with 1 year experience in A
Equipments related trade
2 AHC ALLIED HEALTH CARE
3 AHC 103 Geriatric Assistant 40/240 8" 18 30 As per Post Graduate in Home Science or Graduate in Nursing Graduate in Home Science or
RSLDC with 1 year experience in related trade Certificate Course in Nursing A
with 1 year experience in
related trade
3 AUR AUTOMOTIVE REPAIR
4 AUR 701 Basic Automotive Servicing 2 100/600 5" 18 30 As per Degree in automobile Engineering with one year relevant 1/2 year ITI Certificate with 1
wheeler 3 wheeler RSLDC Experience OR year experience in related
Diploma in automobile Engineering with two year relevant | trade
Experience OR A
NTC/ NAC in automobile Trade Group with three years of
relevant Experience
5 AUR 702 Basic Automotive Servicing 4 100/600 5 18 30 As per Degree in automobile Engineering with one year relevant 1/2 year ITI Certificate with 1
wheeler RSLDC Experience OR year experience in related
Diploma in automobile Engineering with two year relevant | trade
Experience OR A
NTC/ NAC in automobile Trade Group with three years of
relevant Experience
6 AUR 703 Driver cum Mechanic 117/700 8" 18 30 As per Degree in automobile Engineering with one year relevant 1/2 year ITI Certificate with 1
RSLDC Experience OR year experience in related
Diploma in automobile Engineering with two year relevant | trade
Experience OR A

NTC/ NAC in automobile Trade Group with three years of
relevant Experience
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1 2 3 4 5 6 7 8 9 10 11
7 AUR 704 Bicycle and Tricycle repair 100/600 5" 18 30 As per Degree in automobile Engineering with one year relevant 1/2 year ITI Certificate with 1
RSLDC Experience OR year experience in related
Diploma in Mechanical Engineering with two year relevant | trade
Experience in supervisory level OR
Instructor must have NTC/ NAC in Fitter Trade with three A
years of relevant Experience in Manufacturing/ Repair
Unit
8 AUR 705 Repair & Overhauling of 2 117/700 5™+ AUR 701 18 30 As per Degree in automobile Engineering with one year relevant 1/2 year ITI Certificate with 1
wheelers & 3 w DGE&T Experience OR year experience in related
heeler Guideline Diploma in automobile Engineering with two year relevant | trade
Experience OR A
NTC/ NAC in automobile Trade Group with three years of
relevant Experience
9 AUR 706 Repair & Overhauling of Chasis 117/700 5%+ AUR 702+driving 18 30 As per Degree in automobile/ mechanical Engineering with one '1/2 year ITI Certificate with
Systems (LMV & HMV) experience with valid driving RSLDC year relevant Experience OR 1 year experience in related
License/AUR 703 Diploma in automobile / mechanical Engineering with two | trade
year relevant Experience
OR NTC/ A
NAC in automobile Trade Group with three years of
relevant Experience
10 | AUR707 Repairing of Auto Electrical, 117/700 8™+ AUR 702+driving 18 30 As per Degree in automobile/ mechanical Engineering with one '1/2 year ITI Certificate with
Electronic and Air experience with valid driving RSLDC year relevant Experience OR 1 year experience in related
Conditioning System License/AUR 703 Diploma in automobile / mechanical Engineering with two | trade
year relevant Experience A
OR NTC/ NAC in
automobile Trade Group with three years of relevant
Experience
11 | AUR708 Repair & Overhauling of 117/700 57+ AUR 702+driving 18 30 As per Degree in automobile/ mechanical Engineering with one '1/2 year ITI Certificate with
engine system experience with valid driving RSLDC year relevant Experience OR 1 year experience in related
License/AUR 703 Diploma in automobile / mechanical Engineering with two | trade
year relevant Experience A
OR
NTC/ NAC in automobile Trade Group with three years of
relevant Experience
12 | AUR709 Auto Body Repair Denting & 117/700 57+ AUR 702+driving 18 30 As per Degree in automobile Engineering with one year relevant '1/2 year ITI Certificate with
Painting experience with valid driving RSLDC Experience OR 1 year experience in related
License/AUR 703 Diploma in automobileEngineering with two year relevant | trade
Experience OR A
NTC/ NAC in automobile Trade Group with three years of
relevant Experience
4 BAN BANKING & ACCOUNTING
13 BAN 101 Accounting 92/550 12" 18 30 As per Post Graduate /Graduate with accounts subject and with Graduate with account
RSLDC 3 years relavant experience in any organization subject with 1 year B

experience of account
maintenance
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1 2 3 4 5 6 7 8 9 10 11
14 | BAN 103 Banking Sales Representative 30/180 10" 18 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate with
RSLDC Marketing/Retail subjects and with 3 years relavant work Marketing/Retail subject B
experience with 1 year relavant work
experience
15 | BAN 202 Banking Associate 67/400 12" + BAN 101 18 30 As per Post Graduate /Graduate with accounts subject and with Graduate with account
RSLDC 3 years experience of Banking in any organization subject with 1 year B
experience of Banking
5 BSC BUSINESS & COMMERCE
16 | BSC101 Small Office/ Home Office 97/580 Graduation or Equivalent 20 30 As per PG(Degree/Diploma)/Graduate in Management with 3 Graduate in Management
Coordinator RSLDC years relavant work experience subject with 1 years relavant B
work experience
17 | BSC102 Junior Marketing Associate 97/580 Graduation or Equivalent 20 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate in Management
RSLDC Marketing subject and 3 years relavant work experience with 1 years relavant work B
experience
18 | BSC104 Junior Finance Associate 97/580 Graduation or Equivalent 20 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate in Management
RSLDC Finance subject and 3 years relavant work experience with 1 years relavant work B
experience
19 | BSC206 Marketing Associate 97/580 Graduation or Equivalent + 20 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate in Management
BSC 102 RSLDC Marketing subject and 3 years relavant work experience with 1 years relavant work B
experience
20 | BSC208 Finance Associate 97/580 Graduation or Equivalent + 20 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate in Management
BSC 104 RSLDC Finance subject and 3 years relavant work experience with 1 years relavant work B
experience
6 CON CONSTRUCTION
21 | CON 702 Assistant Shuttering Carpenter 67/400 50 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
& Scaffolder RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
22 | CON703 Assistant Bar Bender & Steel 100/600 5" 18 30 As per NCVT in relevant trade Or 3 years Diploma in Civil Engg. 1 year ITI Certificate with 1
Fixer RSLDC year experience in related A
trade
23 | CON 705 Assistant Plumber 100/600 5+ CON 101 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
24 | CON 707 Assistant Works Supervisor 100/600 8" 18 30 As per Degree in Civil Engineering from recognized engg. 1 year ITI Certificate with 1
RSLDC College/University with one year experience in the year experience in related
relevant field (or) trade
Diploma in Civil Engineering from recognized institue of
technical education with two year experience (or) A
NTC/NAC in the trade of Mason (Building Constructor)/
assistant —civil construction with three years of
experience
25 | CON 708 Bar-Bender 100/600 5" 18 30 As per 3 years Diploma in Civil Engg 1 year ITI Certificate with 1
RSLDC year experience in related A
trade
26 | CON 709 Building Carpenter 67/400 50 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A

Engineering with 1 year experience in the related trade

trade
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1 2 3 4 5 6 7 8 9 10 11
27 | CON710 Conventional Shuttering 67/400 5 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
Carpenter RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
28 | CON714 Mason 100/600 5 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
29 | CON 715 Plumber 100/600 50 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
DGE&T Diploma with 2 year experience or Degree in Civil year experience in related A
Guideline Engineering with 1 year experience in the related trade trade
30 | CON716 Scaffolder 67/400 5 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
31 | CON719 System Shuttering Carpenter 67/400 5 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
7 CcoL COURIER & LOGISTICS
32 | COL102 Courier 20/120 8" 18 30 As per PG Degree/Diploma/Graduate in Management with 3 B.Com with one year work
RSLDC Years relavant work experience experience at Commercial B
establishment
33 coL 103 Driver cum Courier 30/180 8" 18 30 As per 2 year ITI Certificate with 3 years experience or 3 year 2 year ITI certificate or
RSLDC Diploma with 2 year experience or PG/UG Degree with 1 Graduate with 1 year B
year experience in the relavant sector experience in relavant sector
34 | COL104 Office Assistant 40/240 10" 18 30 As per PG Degree/Diploma/Graduate in Management with 3 Graduate with one year B
RSLDC Years relavant work experience relavant work experience
35 | COL205 Operation Supervisor / 40/240 12"+ coL 104 18 30 As per PG Degree/Diploma/Graduate in Management with 3 Graduate with one year B
Executive RSLDC Years relavant work experience relavant work experience
36 | COL511 Junior Clerk 67/400 12" 18 30 As per Minimum graduate and with 5 years experience in the B.Com with one year work
RSLDC field of Logistics /Custom Clearance / Shipping experience at Commercial B
establishment
8 ELE ELECTRICAL
37 | ELE701 Electrician Domestic 117/700 8" 18 30 As per Degree in Electrical Engineering with one year Experience 2 year ITI Certificate with 1
RSLDC OR Diploma in Electrical Engineering year experience in related
with two year Experience OR trade A
NTC/ NAC in Electrical Trade Group with three years of
Experience
38 | ELE 702 Electrician Transmission Line 150/900 8" 18 30 As per Degree in Electrical Engineering with one year Experience 2 year ITI Certificate with 1
RSLDC OR Diploma in Electrical Engineering year experience in related
with two year Experience OR trade A

NTC/ NAC in Electrical Trade Group with three years of
Experience

48




2

3

4

9

10

11
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ELE 703

Electrical Winder

117/700

8lh

18

30

As per
RSLDC

Degree in Electrical Engineering with one year Experience
OR Diploma in Electrical Engineering
with two year Experience OR

NTC/ NAC in Electrical Trade Group with three years of
Experience

2 year ITI Certificate with 1
year experience in related
trade

ELC

ELECTRONICS

40

ELC 701

Repair & Maintenance of
Domestic Electronic
Appliances

104/620

18

30

As per
RSLDC

B.E./ B.Tech. in Electronics / Electronics &
Telecommunication/ Electronics & Communication with
one year experience in the relevant field

OR Diploma in
Electronics/Electronics &

Telecommunication / Electronics & Communication from
recognized board of technical education with two years
experience in the relevant field OR
NTC/NAC in the relevant trade with three years’
experience respectively in the relevant field

2 year ITI Certificate with 1
year experience in related
trade

41

ELC 702

Repair & Maintenance of
Office Electronic Equipment

104/620

18

30

As per
RSLDC

B.E./ B.Tech. in Electronics / Electronics &
Telecommunication/ Electronics & Communication with
one year experience in the relevant field

OR Diploma in
Electronics/Electronics &

Telecommunication / Electronics & Communication from
recognized board of technical education with two years
experience in the relevant field OR
NTC/NAC in the relevant trade with three years’
experience respectively in the relevant field

2 year ITI Certificate with 1
year experience in related
trade

42

ELC 703

Repair & Maintenance of
Personal Electronic devices

104/620

18

30

As per
RSLDC

B.E./ B.Tech. in Electronics / Electronics &
Telecommunication/ Electronics & Communication with
one year experience in the relevant field

OR Diploma
in Electronics/Electronics &

Telecommunication / Electronics & Communication from
recognized board of technical education with two years
experience in the relevant field

OR

NTC/NAC in the relevant trade with three years’
experience respectively in the relevant field

2 year ITI Certificate with 1
year experience in related
trade

43

ELC 704

Operation & Maintenance of
Physiotherapy Equipment

34/200

8™+ Should be able to read &
write English

18

30

As per
RSLDC

B.E./ B.Tech. in Electronics / Electronics &
Telecommunication/ Electronics & Communication with
one year experience in the relevant field

OR Diploma in
Electronics/Electronics &

Telecommunication / Electronics & Communication from
recognized board of technical education with two years
experience in the relevant field OR
NTC/NAC in the relevant trade with three years’
experience respectively in the relevant field

2 year ITI Certificate with 1
year experience in related
trade
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1 2 3 4 5 6 7 8 9 10 11
44 ELC 705 Operation & Maintenance of 34/200 8™+ Should be able to read & 18 30 As per B.E./ B.Tech. in Electronics / Electronics & 2 year ITI Certificate with 1
ECG & ICCU Instruments write English DGE&T Telecommunication/ Electronics & Communication with year experience in related
Guideline one year experience in the relevant field  OR trade
Diploma in Electronics/Electronics &
Telecommunication / Electronics & Communication from
recognized board of technical education with two years A
experience in the relevant field
OR
NTC/NAC in the relevant trade with three years’
experience respectively in the relevant field
45 | ELC 706 Operation & Maintenance of 40/240 8™+ Should be able to read & 18 30 As per B.E./ B.Tech. in Electronics / Electronics & 2 year ITI Certificate with 1
X-Ray Machine & Dark room write English DGE&T Telecommunication/ Electronics & Communication with year experience in related
Assistance Guideline one year experience in the relevant field trade
OR Diploma in
Electronics/Electronics &
Telecommunication / Electronics & Communication from A
recognized board of technical education with two years
experience in the relevant field OR
NTC/NAC in the relevant trade with three years’
experience respectively in the relevant field
10 FAB FABRICATION
46 | FAB209 Sheet Metal Worker (Panels, 100/600 8" 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Cabins & Ducts) DGE&T Experience year experience in related
Guideline OR trade
Diploma in Mechanical Engineering with two year A
Experience
OR
NTC/ NAC in Welder Trade Group with three years of
Experience
47 | FAB701 Arc and Gas Welder 134/800 8" 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
RSLDC Experience year experience in related
OR trade
Diploma in Mechanical Engineering with two year A
Experience
OR
NTC/ NAC in Welder Trade Group with three years of
Experience
48 | FAB 702 TIG Welder 67/400 8™ + FAB 701 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
RSLDC Experience year experience in related
OR trade
Diploma in Mechanical Engineering with two year A
Experience
OR
NTC/ NAC in Welder Trade Group with three years of
Experience
49 | FAB703 CO2 Welder 67/400 8™ + FAB 701 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
RSLDC Experience year experience in related
OR trade
Diploma in Mechanical Engineering with two year A
Experience
OR

NTC/ NAC in Welder Trade Group with three years of
Experience
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50 | FAB 706 Welder (Repair & 100/600 8" 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Maintenance) RSLDC Experience year experience in related
OR trade
Diploma in Mechanical Engineering with two year A
Experience
OR
NTC/ NAC in Welder Trade Group with three years of
Experience
51 | FAB708 Pipe Welder (TIG & MMAW) 67/400 8™ + FAB 701 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
RSLDC Experience year experience in related
OR trade
Diploma in Mechanical Engineering with two year A
Experience
OR
NTC/ NAC in Welder Trade Group with three years of
Experience
11 FAD FASHION DESIGN
52 | FAD 601 Retail Sales Associate 104/620 10" 18 30 As per Graduate in Textiles or Apparel related subject or Atleast 1 year ITI Certificate with 1
RSLDC 3 years Diploma in related subject from recognized year experience in related
institute. Should be capable of handling sewing trade
labs/computers and IT softwares. Should have A
demonstrations skills. Should have good communication
skills in english,hindi & any other Indian local language
53 FAD 701 Software Application in 114/680 10™ with skills in sketching & 18 30 As per Graduate in Textiles or Apparel related subject or Atleast 1 year ITI Certificate with 1
Fashion Design basic computer operation RSLDC 3 years Diploma in related subject from recognized year experience in related
institute. Should be capable of handling sewing trade
labs/computers and IT softwares. Should have A
demonstrations skills. Should have good communication
skills in english,hindi & any other Indian local language
54 | FAD 702 Software Application in 37/220 12" with one year industry 18 30 As per Graduate in Textiles or Apparel related subject or Atleast 1 year ITI Certificate with 1
Apparel Merchandising experience or certificate in RSLDC 3 years Diploma in related subject from recognized year experience in related
fashion design/ garment institute. Should be capable of handling sewing trade
manufacturing labs/computers and IT softwares. Should have
demonstrations skills. Should have good communication
skills in english,hindi & any other Indian local language A
55 | FAD 801 Fashion Design Technology 190/1140 12" 18 30 As per Graduate in Textiles or Apparel related subject or Atleast 1 year ITI Certificate with 1
RSLDC 3 years Diploma in related subject from recognized year experience in related
institute. Should be capable of handling sewing trade
labs/computers and IT softwares. Should have A

demonstrations skills. Should have good communication
skills in english,hindi & any other Indian local language
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56 | FAD901 Advance Fashion Design 190/1140 12" +FAD 801 18 30 As per Graduate in Textiles or Apparel related subject or Atleast 1 year ITI Certificate with 1
RSLDC 3 years Diploma in related subject from recognized year experience in related
institute. Should be capable of handling sewing trade
labs/computers and IT softwares. Should have A
demonstrations skills. Should have good communication
skills in english,hindi & any other Indian local language
12 | GAR GARMENT MAKING
57 | GARS502 Zig-Zag Machine Embroidery 130/780 8" 18 30 As per Graduated in Appareal related subject having embroidery 1 year ITI Certificate with 1
RSLDC and traditional craftsman ship as a subject or 3 years year experience in related
Diploma in costume design and dress making/ fashion trade A
technology from recognized institute with 2 years of
experience in the field.
58 | GAR503 Apparel Finisher and Checker 77/460 8" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
59 | GAR504 Industrial Sewing Machine 77/460 8" 18 30 As per Two years diploma in mechanical Engineering or ITl in 1 year ITI Certificate with 1
Technician RSLDC Filler Trade with 2 years of Experience or Diploma / year experience in related A
certificate course in Industrial sewing machine technician | trade
with 2 years of Experience
60 | GARS505 Garment Packer/ Ironer/ 77/460 5 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Fusing Technician RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
61 | GAR506 Visual Merchandising 130/780 8" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
from recognized Institute with 2 years of Experience in trade A
the field.
62 | GARS510 Zardosi Work 130/780 50 18 30 As per Graduated in Appareal related subject having embroidery 1 year ITI Certificate with 1
RSLDC and traditional craftsman ship as a subject or 3 years year experience in related
Diploma in costume design and dress making/ fashion trade A
technology from recognized institute with 2 years of
experience in the field.
63 | GAR601 Garment Construction 85/510 8" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Techniques RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
from recognized Institute with 2 years of Experience in trade A
the field.
64 | GAR 602 Software Application in 77/460 10" with knowledge of 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
pattern Making pattern making and RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
computers from recognized Institute with 2 years of Experience in trade A
the field.
65 | GAR603 Computerized Embroidery 77/460 8" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Techniques RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
66 | GAR 604 Apparel Quality and 104/620 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Compliance DGE&T in Costume Design & Dress Making / Fashion Technology year experience in related
Guideline | from recognized Institute with 2 years of Experience in trade A

the field.
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67 | GAR605 Software Application in Textile 77/460 10™ with skills in sketching & 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Design basic computer operation RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
from recognized Institute with 2 years of Experience in trade A
the field.
68 | GAR701 Apparel Pattern Making Basic 104/620 10" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
. ) . - ) A
from recognized Institute with 2 years of Experience in trade
the field.
69 | GAR702 Apparel Manufacturing 104/620 10" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Technology-Knits (Foundation) RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
from recognized Institute with 2 years of Experience in trade A
the field.
70 | GAR703 Apparel production 104/620 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
supervision and quality control RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
71 | GAR704 Textile/Garment Testing and 104/620 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Quality Control RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
72 | GAR705 Apparel production Planning 104/620 124 2 yrs. Experience as 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
&IE Supervisor or DGE&T in Costume Design & Dress Making / Fashion Technology year experience in related
graduate/diploma/certificate Guideline | from recognized Institute with 2 years of Experience in trade
in any course of Apparel the field.
A
73 | GARS&01 Apparel CAD/CAM 77/460 10th + 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
GAR 601+ RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
GAR 701 from recognized Institute with 2 years of Experience in trade A
the field.
74 | GAR 802 Apparel Product Specialty- 77/460 8™ + GAR 502 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Trouser, Knits, Jacket, Launge RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
wear from recognized Institute with 2 years of Experience in trade
the field.
75 | GAR 803 Apparel Quality Assurance and 190/1140 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Compliance RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
76 | GAR 804 Apparel Manufacturing 190/1140 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Technology -woven RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
from recognized Institute with 2 years of Experience in trade A
the field.
77 | GAR 805 Apparel Pattern Making and 190/1140 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
CAD RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A

from recognized Institute with 2 years of Experience in
the field.

trade

53




1 2 3 4 5 6 7 8 9 10 11
78 | GAR 806 Textile Design Technology 190/1140 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
from recognized Institute with 2 years of Experience in trade A
the field.
79 | GAR 807 Apparel Production 104/620 10" + one year experience in 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Supervision Garment making RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
80 | GAR 808 Apparel Export Merchindising 104/620 12" + GAR 801+GAR 804 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related
- ) . - ) A
from recognized Institute with 2 years of Experience in trade
the field.
81 | GAR901 Advance Apparel 190/1140 12" 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Manufacturing DGE&T in Costume Design & Dress Making / Fashion Technology year experience in related
Guideline | from recognized Institute with 2 years of Experience in trade A
the field.
82 | GAR902 Apparel Manufacturing 104/620 10" + GAR 702 18 30 As per Graduate In Appareal related subject or 3 years Diploma 1 year ITI Certificate with 1
Technology-Knits (Advance) RSLDC in Costume Design & Dress Making / Fashion Technology year experience in related A
from recognized Institute with 2 years of Experience in trade
the field.
13 | GEM GEM AND JEWELLERY
83 | GEM 101 | Gem Cutting Assistant 30/180 8" 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
in the related trade
84 | GEM 102 | Foundation Course for 20/120 8" 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
Jewellery RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
in the related trade
85 | GEM 203 Rubber mould packing, 15/90 8™+ GEM 102 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
Vulcanizing, Mould Cutting, RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
Course Wax Injection & Tree in the related trade
86 | GEM 204 | Casting 20/120 8" + GEM 102 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
in the related trade
87 | GEM 205 Basic Stone Setting 40/240 8" + GEM 102 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
in the related trade
88 | GEM 306 | Advanced Stone Setting 77/460 8" + GEM 204 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
in the related trade
89 | GEM 307 | Pave Stone Setting 40/240 8" + GEM 204 18 30 As per Certificate Course with 3 years experience or Diploma Certificate course with 1 year
RSLDC with 2 year experience or Degree with 1 year experience experience in related trade A
in the related trade
14 | HOS HOSPITALITY
90 | HOS 610 Front office cum receptionist 104/620 10" 18 30 As per NTC/NAC in the trade with three years experience in the Certificate course with 1 year
RSLDC relevant field. Or Diploma in Hotel Management / experience in related trade
Catering Technology with two year experience in the A

relevant field Or Degree in Hotle Management / catering
Technology with one year experience in the relevant
field.
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91

HOS 701

Cook (General)

104/620

18

30

As per
RSLDC

NTC/NAC in the trade with three years experience in the
relevant field. Or Diploma in Hotel Management /
Catering Technology with two year experience in the
relevant field Or Degree in Hotle Management / catering
Technology with one year experience in the relevant
field.

Certificate course with 1 year
experience in related trade

92

HOS 702

Cook (Continental)

104/620

18

30

As per
RSLDC

NTC/NAC in the trade with three years experience in the
relevant field. Or Diploma in Hotel Management /
Catering Technology with two year experience in the
relevant field Or Degree in Hotle Management / catering
Technology with one year experience in the relevant
field.

Certificate course with 1 year
experience in related trade

93

HOS 703

Cook (Indian Cuisine)

104/620

18

30

As per
RSLDC

NTC/NAC in the trade with three years experience in the
relevant field. Or Diploma in Hotel Management /
Catering Technology with two year experience in the
relevant field Or Degree in Hotle Management / catering
Technology with one year experience in the relevant
field.

Certificate course with 1 year
experience in related trade

94

HOS 704

Housekeeper

104/620

18

30

As per
DGE&T
Guideline

NTC/NAC in the trade with three years experience in the
relevant field. Or Diploma in Tour and Travel Management
with two year Post Qualification experience as a Tour
guide from a recognized organization Or Degree in
Tourism with one year post qualification experience Or
Graduate with due subject of Indian History with two year
experience in the relevant field.

Certificate course with 1 year
experience in related trade

95

HOS 705

Hospitality Assistant

104/620

18

30

As per
RSLDC

NTC/NAC in the trade with three years experience in the
relevant field. Or Diploma in Hotel Management /
Catering Technology with two year experience in the
relevant field Or Degree in Hotle Management / catering
Technology with one year experience in the relevant
field.

Certificate course with 1 year
experience in related trade

96

HOS 709

Food & beverages Service

108/644

h

18

30

As per
RSLDC

NTC/NAC in the trade with three years experience in the
relevant field. Or Diploma in Hotel Management /
Catering Technology with two year experience in the
relevant field Or Degree in Hotle Management / catering
Technology with one year experience in the relevant
field.

Certificate course with 1 year
experience in related trade

15

IEL

INDUSTRIAL ELECTRICAL

97

IEL 701

Electrician Industrial

134/800

18

30

As per
RSLDC

Degree in Electrical Engineering with one year Experience
or Diploma in Electrical Engineering with two year
Experience or NTC/NAC in Electrical Trade Group with
three years of Experience

2 year ITI Certificate in
Electrician trade with 1 year
experience in related trade

16

ICT

INFORMATION AND COMMUNICATION

TECHNOLOGY

98

ICT 701

Accounts Assistant using Tally

100/600

10th

18

30

As per
RSLDC

B Tech in CS/IT, MCA with knowledge in Tally and min.
One year experience in Accounting or Diploma in
Computer Engineering, BCA, NIELIT A Level, Graduate with
Certificate Course in Tally with min. two years of
experience in accounting or NTC/NAC with knowledge in
Tally and min. three years of Experience in accounting

1 year ITI Certificate with 1
year experience in related
trade
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99 | ICT 702 DTP and Print Publishing 100/600 10" 18 30 As per Degree in print technology with one year Experience or 1 year ITI Certificate with 1
Assistant RSLDC Diploma in Print Technology with Two years of Experience | year experience in related A
or NTC/NAC in DTP Trade with three years of Experience trade
100 | ICT 703 Computer Hardware Assistant 100/600 10" 18 30 As per B.E./ B Tech. in Computer Engineering/IT,MCA, B Level 1 year ITI Certificate with 1
RSLDC with one year Experience or Diploma (three years) in year experience in related
computer Engineering / IT ,BCA,NIELIT A Level with 2 trade A
years of Experience or NTC/NAC in Computer Hardware &
Network Maintenance/ICTSM Trade with three years of
Experience
101 | ICT 704 Computer Network Assistant 100/600 10" 18 30 As per B.E./ B Tech. in Computer Engineering/IT,MCA, B Level 1 year ITI Certificate with 1
RSLDC with one year Experience or Diploma (three years) in year experience in related
computer Engineering / IT ,BCA,NIELIT A Level with 2 trade A
years of Experience or NTC/NAC in Computer Hardware &
Network Maintenance/ICTSM Trade with three years of
Experience
102 | ICT 705 BPO-Non Voice 100/600 10" 18 30 As per Degree in Business Administration and Knowledge in 1 year ITI Certificate with 1
RSLDC English Or Diploma in Business Administration and year experience in related A
knowledge in English trade
103 | ICT 706 BPO Voice 100/600 10" 18 30 As per Degree in Business Administration and Knowledge in 1 year ITI Certificate with 1
DGE&T English Or Diploma in Business Administration and year experience in related A
Guideline knowledge in English trade
104 | ICT 707 Web Designing and Publishing 184/1100 10" 18 30 As per B.Tech in computer Engineering /IT ,MCA Or Diploma in 1 year ITI Certificate with 1
Assistant DGE&T computer Engineering/IT ,BCA,NIELIT A Level Or NTC/NAC | year experience in related A
Guideline in COPA/ Information Technology Trade trade
105 | ICT 708 Animation and Multimedia 184/1100 10" 18 30 As per Degree in print technology with one year Experience or 1 year ITI Certificate with 1
Assistant RSLDC Diploma in Print Technology with Two years of Experience | year experience in related A
or NTC/NAC in DTP Trade with three years of Experience trade
17 LEA LEATHER & SPORTS GOODS
106 | LEA 101 Leather and Rexene Goods 40/240 50 18 30 As per Diploma with 3 years experience or Degree with 2 years Certificate course with 1
Maker RSLDC experience in leather technology year experience in related A
trade
107 | LEA 102 Manufacturing Process of 117/700 8" 18 30 As per Diploma with 3 years experience or Degree with 2 years Certificate course with 1
Leather RSLDC experience in leather technology year experience in related A
trade
108 | LEA111 Leather Footwear Machine 40/240 5 18 30 As per Diploma with 3 years experience or Degree with 2 years Certificate course with 1
Operators (Closing) RSLDC experience in leather technology year experience in related A
trade
109 | LEA112 Leather Footwear Machine 40/240 5 18 30 As per Diploma with 3 years experience or Degree with 2 years Certificate course with 1
Operators (Clicking) RSLDC experience in leather technology year experience in related A
trade
18 MDA MEDIA
110 | MDA 101 | Digital Camera Photography 15/90 8" 18 30 As per Degree or Diploma in Photography with 3 Years work Degree in Science (Physics)
RSLDC experience or Degree in Science (Physics) with 2 Years with 1 Year work experience
work experience or Post Graduate Degree in Science in the related trade A

(Physics) with 1 Year work experience in the related trade
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111 | MDA 102 | Videography 15/90 8" 18 30 As per Degree or Diploma in Photography with 3 Years work Degree in Science (Physics)
RSLDC experience or Degree in Science (Physics) with 2 Years with 1 Year work experience
work experience or Post Graduate Degree in Science in the related trade A
(Physics) with 1 Year work experience in the related trade
19 | MED MEDICAL AND NURSING
112 | MED 101 Bedside Assistant 92/550 8" 18 30 As per Degree/Diploma in Nursing Course or MSc Home Science Certificate in Nursing Course
RSLDC with 3 Years Work experience in any hospital/ nursing with one Year Work A
home experience in any hospital/
nursing home
113 | MED 102 Basics of Anatomy & 67/400 10" 18 30 As per PG Degree in Life Science /Anatomy and Physiology or Degree in Life Science
Physiology RSLDC Degree in any Medical Discipline/Life Science with 3 Years | Subjects with 1 Years Work A
Work experience experience
114 | MED 207 Midwifery Assistant 34/200 10™ +MED 102 18 30 As per Degree/Diploma in Nursing Course with 3 Years Work Certificate in Nursing Course
RSLDC experience in any hospital/ nursing home with one Year Work A
experience in any hospital/
nursing home
115 | MED 208 | Operation Theatre Technician 45/270 10™ +MED 102 18 30 As per Degree/Diploma in Nursing Course with 3 Years Work Certificate in Nursing Course
RSLDC experience in operation theatre of any hospital/ nursing with one Year Work
home experience in operation A
theatre of any hospital/
nursing home
116 | MED 118 | Dental Ceramic Assistant 20/120 10" 18 30 As per Diploma with 3 years experinece or Degree from any DCI Diploma from any DCI
RSLDC recognized institution with 1 Year experience in related recognized institution with 1 A
trade year experience in related
trade
117 | MED 121 Dental Mechanic 67/400 10" 18 30 As per Diploma with 3 years experinece or Degree from any DCI Diploma from any DCI
RSLDC recognized institution with 1 Year experience in related recognized institution with 1 A
trade year experience in related
trade
118 | MED 122 | Optician 20/120 8" 18 30 As per Degree/Diploma in Ophthalmic Course with 3 Years Work Certificate course in
RSLDC experience in any hospital/nursing home Ophthalmic with one Year A
Work experience in any
hospital/ nursing home
119 | MED 123 | Optometrist 29/170 10" 18 30 As per Degree/Diploma in Ophthalmic Course with 3 Years Work Certificate course in
RSLDC experience in any hospital/nursing home Ophthalmic with one Year
Work experience in any A
hospital/ nursing home
120 | MED 124 | Pharmacy Assistant 30/180 10" 18 30 As per Degree/Diploma in Pharmacy with 3 Years Work Certificate in Pharmacy
RSLDC experience in any hospital/nursing home or Pharma Course with one Year Work
company experience in any hospital/ A
nursing home or Pharma
company
121 | MED 126 | Yoga therapist 77/460 10" 18 30 As per Post Graduate in any Discipline and Certificate Course in Graduate in any Discipline
RSLDC Yoga with 3 Years Work experience in yoga and Certificate Course in A
Yoga with 1 Years Work
experience in yoga
122 | MED 131 Dialysis Assistant 92/550 12" 18 30 As per Degree/Diploma in Nursing Course with 3 Years Work Certificate in Nursing Course
RSLDC experience in conducting dialysis in any hospital/ nursing with one Year Work A

home

experience in any hospital/
nursing home
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123 | MED 132 Medical Record Technician 92/550 12"+ computer basics 18 30 As per Degree/Diploma in Hospital Administration Course with 3 Certificate in Hospital
RSLDC Years Work experience in any hospital/ nursing home Administration Course with
one Year Work experience A
in any hospital/ nursing
home
124 | MED 237 Laboratory Assistant 92/550 10™ +MED 102 18 30 As per Degree/Diploma in Medical laboratory Course with 3 Certificate in Nursing Course
RSLDC Years Work exp. in any hospital/nursing home/pathology with one Year Work exp. in A
lab any hospital/ nursing home/
pathology lab
125 | MED 241 | Operation Theatre (OT) 45/270 10" + MED 102 18 30 As per Degree/Diploma in Nursing Course with 3 Years Work Certificate in Nursing Course
Technician RSLDC experience in operation theatre of any hospital/ nursing with one Year Work
home experience in operation A
theaatre of any hospital/
nursing home
20 | PAI PAINT
126 | PAI101 Painter Assistant/helper 15/90 5 18 30 As per Higher/Senior Secondary Science (Chemistry) with 3 Years | Higher/Senior Secondary
RSLDC work experience or Degree in Science (Chemistry) with 2 Science (Chemistry) with 1
Years work experience or Post Degree Science (Chemistry) | Year work experience in A
with 1 Year work experience in related trade related trade
127 | PAI 203 Wood Painter 30/180 5th + PAI 101 18 30 As per Higher/Senior Secondary Science (Chemistry) with 3 Years | Higher/Senior Secondary
RSLDC work experience or Degree in Science (Chemistry) with 2 Science (Chemistry) with 1
Years work experience or Post Degree Science (Chemistry) | Year work experience in A
with 1 Year work experience in related trade related trade
128 | PAI 204 Metal Surface Painter 25/150 5th + PAI 101 18 30 As per Higher/Senior Secondary Science (Chemistry) with 3 Years | Higher/Senior Secondary
RSLDC work experience or Degree in Science (Chemistry) with 2 Science (Chemistry) with 1
Years work experience or Post Degree Science (Chemistry) | Year work experience in A
with 1 Year work experience in related trade related trade
129 | PAI 205 Spray Painter 15/90 5th + PAI 101 18 30 As per Higher/Senior Secondary Science (Chemistry) with 3 Years | Higher/Senior Secondary
RSLDC work experience or Degree in Science (Chemistry) with 2 Science (Chemistry) with 1
Years work experience or Post Degree Science (Chemistry) | Year work experience in A
with 1 Year work experience in related trade related trade
21 | PRI PRINTING
130 | PRI703 Printing Operator 184/1100 8" 18 30 As per Degree in Printing Technology with one year Experience Certificate course with 1
RSLDC OR year experience in related
Diploma in Printing Technology with three years trade
Experience
OR A
NTC/ NAC in
Printing and Allied Trades with
five years of Experience
22 | MAN PRODUCTION AND MANUFACTURING
131 | MAN 701 | Turning 117/700 8" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related A

experience Or NTC/NAC in Turner Trade with three years
of Experience

trade
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MAN 702 | CNC Turning 100/600 10" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
132 RSLDC Or Diploma in Mechanical Engineering with two year year experience in related A
experience Or NTC/NAC in Turner Trade with three years trade
of Experience
133 | MAN 703 | Milling 117/700 8" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related A
experience Or NTC/NAC in Machinist trade with three trade
years of Experience
134 | MAN 704 | CNC Milling 100/600 10" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related A
experience Or NTC/NAC in Machinist trade with three trade
years of Experience
135 | MAN 705 | Drafting (Mechanical) 100/600 10" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related
experience Or NTC/NAC in Draughtsman (Mech) Trade trade A
Group with three years of Experience
136 | MAN 706 | Grinding 117/700 8" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related A
experience Or NTC/NAC in Machinist (Grinder) Trade trade
Group with three years of Experience
137 | MAN 707 | Die Inspection & Handing 100/600 8" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related
experience Or NTC/NAC in Tool & Die Maker (Dies trade A
&Moulds)Trade Group with three years of Experience
138 | MAN 709 | Forging and Heat Treatment 117/700 8" 18 30 As per Degree in Mechanical Engeering with one year Experience | 2 year ITI Certificate with 1
RSLDC Or Diploma in Mechanical Engineering with two year year experience in related A
experience Or NAC in Forger & Heat Treater Trade Group trade
with three years of Experience
139 | MAN 710 | CNC Installation and 100/600 i 10" + MAN 702/ 704 18 30 As per Degree in Mechanical / Electronics/ Electrical 2 year ITI Certificate with 1
Commissioning ii.CTS passed in any of the RSLDC /Production/Industrial Engineering with one year year experience in related
trade experience in CNC Operation and Maintenance Or trade
i.e fitter, machinist, turner, Diploma in Mechanical / Electronics/ Electrical
electrician, Instrument Engineering with two years experience in CNC Operations
mechanic, electronic and Maintenance Or NTC /NAC in any Trade with three
mechanic with 2 yrs industry years experience in CNC machine operation and
experience Maintencance.
A
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140 | MAN 711 | CNC Machine Tool 100/600 i 10™ + MAN 702/ 704, 18 30 As per Degree in Mechanical / Electronics/ Electrical Engineering 2 year ITI Certificate with 1
Maintenance ii.CTS passed in any of the RSLDC with one year experience in CNC Operation and year experience in related
trade, Maintenance Or Diploma in Mechanical / Electronics/ trade
i.e fitter, machinist, turner, Electrical Engineering with two years experience in CNC
electrician, Instrument Operations and Maintenance Or NTC /NAC in any Trade
mechanic, electronic with three years experience in CNC machine operation
mechanic with 2 yrs industry and Maintencance.
experience
A
141 | MAN 712 | Maintenance of Servo drives 100/600 i 10™ + MAN 702/ 704, 18 30 As per Degree in Mechanical / Production Engineering with one 2 year ITI Certificate with 1
of CNC Machines ii.CTS passed in any of the DGE&T year experience in CNC Operation and Maintenance Or year experience in related
trade, Guideline Diploma in Mechanical / Production Engineering with two | trade
i.e fitter, machinist, turner, years experience in CNC Operations and Maintenance Or
electrician, Instrument NTC /NAC in any Trade with three years experience in CNC
mechanic, electronic machine operation and Maintencance.
mechanic with 2 yrs industry
experience
A
23 | REF REFRIGERATION & AIR CONDITIONING
142 | REF701 Repair and Maintenance of 100/600 8" 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Central Air Conditioning Plant RSLDC Experience or Diploma in Mechanical Engineering with year experience in related A
two year Experience Or NTC/NAC in RAC Trade with three trade
years of experience
143 | REF 702 Refrigeration/Air 100/600 8th + REF 101 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Conditioning/ Ventilation RSLDC Experience or Diploma in Mechanical Engineering with year experience in related A
Mechanic (Electrical Control) two year Experience Or NTC/NAC in RAC Trade with three | trade
years of experience
144 | REF 703 Repair and Maintenance of 100/600 8th + REF 101 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Refrigerator RSLDC Experience or Diploma in Mechanical Engineering with year experience in related A
two year Experience Or NTC/NAC in RAC Trade with three | trade
years of experience
145 | REF 704 Repair and Maintenance of 100/600 8th + REF 101 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Automobile Air Conditioning RSLDC Experience or Diploma in Mechanical Engineering with year experience in related A

two year Experience Or NTC/NAC in RAC Trade with three
years of experience

trade
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146 | REF 705 Repair and Maintenance of 100/600 8th + REF 101 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Coolers RSLDC Experience or Diploma in Mechanical Engineering with year experience in related
two year Experience Or NTC/NAC in RAC Trade with three trade A
years of experience
147 | REF 706 Repair and Maintenance of 100/600 8th + REF 101 18 30 As per Degree in Mechanical Engineering with one year 2 year ITI Certificate with 1
Window and Split AC RSLDC Experience or Diploma in Mechanical Engineering with year experience in related A
two year Experience Or NTC/NAC in RAC Trade with three | trade
years of experience
24 | RNE RENEWABLE ENERGY
148 | RNE 701 Solar Electric System Installer 100/600 8" 18 30 As per Degree in Electrical Engineering with one year Experience 2 year ITI Certificate in
& Service Provider DGE&T or Diploma in Electrical Engineering with two year electrician trade with 1 year A
Guideline Experience Or NTC/NAC in Electrical Trade group with experience in related trade
three years of experience
149 | RNE 702 Solar Hot Water System 100/600 8" 18 30 As per Degree in Electrical Engineering with one year Experience 2 year ITI Certificate in
Installer (Domestic system up RSLDC or Diploma in Electrical Engineering with two year electrician trade with 1 year
to 2000 L)-including servicing Experience Or NTC/NAC in Electrical Trade group with experience in related trade A
three years of experience
25 RET RETAIL
150 | RET 101 Sales Person (Retail) 30/180 10" 18 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate with
RSLDC Marketing/Retail subjects and with 3 years relavant work Marketing/Retail subject B
experience with 1 year relavant work
experience
151 | RET 202 Senior Sales Person (Retail) 20/120 10™ + RET 101 18 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate with
RSLDC Marketing/Retail subjects and with 3 years relavant work Marketing/Retail subject B
experience with 1 year relavant work
experience
152 | RET 103 Retail Operations 30/180 10" 18 30 As per PG(Degree/Diploma)/Graduate in Management with Graduate with
RSLDC Marketing/Retail subjects and with 3 years relavant work Marketing/Retail subject B
experience with 1 year relavant work
experience
26 | SEC SECURITY
153 | SEC101 Personal Security Guard 40/240 8" 18 30 As per Retired persons from Army/CISF/CRPF or Other Security Retired persons from
RSLDC Forces not below the rank of a JCO/ Sl in Police Army/CISF/CRPF or Other
Department and having 3 years experience as trainer for Security Forces not below
security persons the rank of a JCO/ Sl in Police B
Department and having 1
years experience as trainer
for security persons
154 | SEC102 Industrial Security Guard 40/240 8" 18 30 As per Retired persons from Army/CISF/CRPF or Other Security Retired persons from
DGE&T Forces not below the rank of a JCO/ Sl in Police Army/CISF/CRPF or Other
Guideline Department and having 3 years experience as trainer for Security Forces not below
security persons the rank of a JCO/ Sl in Police B

Department and having 1
years experience as trainer
for security persons
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155 | SEC 104 Security Guard (General) 40/240 8" 18 30 As per Retired persons from Army/CISF/CRPF or Other Security Retired persons from
DGE&T Forces not below the rank of a JCO/ Sl in Police Army/CISF/CRPF or Other
Guideline Department and having 3 years experience as trainer for Security Forces not below
security persons the rank of a JCO/ Sl in Police
Department and having 1 B
years experience as trainer
for security persons
156 | SEC501 Security Guard 67/400 10" 18 30 As per Retired persons from Army/CISF/CRPF or Other Security Retired persons from
RSLDC Forces not below the rank of a JCO/ Sl in Police Army/CISF/CRPF or Other
Department and having 3 years experience as trainer for Security Forces not below
security persons the rank of a JCO/ Sl in Police B
Department and having 1
years experience as trainer
for security persons
27 | TLC TELECOM
157 | TLC 101 Telecom DTH Installation 24/144 10" 18 30 As per 2 year ITI Certificate with 3 year experience or 3 year 2 year ITl certificate in
Technician RSLDC Diploma with 2 year experience or Degree in Electronics/ electronics trade with 1 year A
Electrical Engineering with 1 year experience in the experience in related trade
related trade
28 TRV TRAVEL & TOURISM
158 | TRV 602 Tour Assistant 104/620 12" 18 30 As per NTC/NAC in the trade with three years experience in the Certificate in Tourism with 1
RSLDC relevant field. Or Diploma in year relavant work
Tour and Travel Management with two year Post experience
Qualification experience as a Tour guide from a
recognized organization Or B
Degree in Tourism with one year post qualification
experience Or Graduate with due subject of Indian History
with tow year experience in the relevant field.
159 | TRV 703 Tour Agent and Travel 104/620 12" 18 30 As per NTC/NAC in the trade with three years experience in the Certificate in Tourism with 1
Operator RSLDC relevant field. Or Diploma in Tour and Travel Management | year relavant work
with two year Post Qualification experience as a Tour experience
guide from a recognized organization Or Degree in B
Tourism with one year post qualification experience Or
Graduate with due subject of Indian History with tow year
experience in the relevant field.
160 | TRV 704 Tour Guide for International 104/620 12" 18 30 As per NTC/NAC in the trade with three years experience in the Certificate in Tourism with 1
Tourist RSLDC relevant field. Or Diploma in Tour and Travel Management | year relavant work
with two year Post Qualification experience as a Tour experience
guide from a recognized organization Or Degree in B

Tourism with one year post qualification experience Or
Graduate with due subject of Indian History with two year
experience in the relevant field.
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161 | TRV 705 Tourism & Travel Executive 104/620 12" 18 30 As per NTC/NAC in the trade with three years experience in the Certificate in Tourism with 1
RSLDC relevant field. Or Diploma in Tour and Travel Management | year relavant work
with two year Post Qualification experience as a Tour experience
guide from a recognized organization Or Degree in
Tourism with one year post qualification experience Or B
Graduate with due subject of Indian History with two year
experience in the relevant field.
29 | SPG TEXTILES — COTTON SPINNING
162 | SPG 701 Draw Frame Tenter 100/600 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
DGE&T Textile Technology with 1 year experience in the related experience in the related B
Guideline | trade trade
163 | SPG 703 Speed Frame Doffer & Cleaner 100/600 5 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
DGE&T Textile Technology with 1 year experience in the related experience in the related B
Guideline | trade trade
164 | SPG 704 Ring Frame machine operator 100/600 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
DGE&T Textile Technology with 1 year experience in the related experience in the related B
Guideline | trade trade
165 | SPG 706 Card Tenter-High Speed/ 100/600 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
Super high speed cards RSLDC Textile Technology with 1 year experience in the related experience in the related B
trade trade
166 | SPG 707 Speed Frame Machine 100/600 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
Operator RSLDC Textile Technology with 1 year experience in the related experience in the related B
trade trade
30 WDG TEXTILE- WINDING
167 | WDG 701 | Winder — Automatic Winding 100/600 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
machine RSLDC Textile Technology with 1 year experience in the related experience in the related B
trade trade
31 WVG TEXTILE-WEAVING
168 | WVG 710 | Weaver-Auto loom 100/600 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
RSLDC Textile Technology with 1 year experience in the related experience in the related B
trade trade
32 TCP TEXTILE-CHEMICAL PROCESSING
169 | TCP 708 Jigger Machine Operator 67/400 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
RSLDC Textile Chemistry with 1 year experience in the related experience in the related B
trade trade
170 | TCP 711 Stenter Finishing Machine 67/400 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
Operator-Cylinder Dryer RSLDC Textile Chemistry with 1 year experience in the related experience in the related B
trade trade
171 | TCP 713 Continuous Bleaching Plant- 84/500 7" 18 30 As per 3 year Diploma with 2 year experience or Degree in 3 year Diploma with 1 year
Machine Operator RSLDC Textile Chemistry with 1 year experience in the related experience in the related B

trade

trade
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33 | wWoo WOOD WORK
172 | WOO 101 | Basic Wood Work 45/270 5 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
173 | WOO 202 | Wooden Furniture 45/270 5th+W00101 18 30 As per 1 year ITI Certificate with 3 years experience or 3 year 1 year ITI Certificate with 1
RSLDC Diploma with 2 year experience or Degree in Civil year experience in related A
Engineering with 1 year experience in the related trade trade
Note :

1. Course marked * cannot be offered directly. For offering that courses, trainees have to successfully complete pre requise course mentioned in the minimum entry qualification column (5).

2. In certain courses, some kind of experience is required for a trainee, therefore the training partner has to ensure the same before final selection of trainees for a course.

3. Qualification of trainer-Graduate in any discipline and having a relevant experience of 5 years shall also be eligible. Qualification for Instructor- Graduate in any discipline having a relevant
experience of 3 years shall also be eligible. However, graduate with distance learning will be required to have 7 years and 5 years of relevant experience respectively for Trainer and
Instructor.

4. Minimum space requirement for classroom shall be 1sq meter per trainee and minimum space requirement for lab/workshop shall be 1sq meter per trainee. If TP provides lab-cum-
classroom the minimum space requirement shall be 2sq meter per trainee

5. TP shall provide adequate power supply, as per requirement of lab/workshop, tools and equipments

64




II- * - Q'EM if:gﬁ:

Date: 04.04.2014

& =% = Lajn

Ref:: Minutes of meeting held on 19-02-2014 with selected TPs ang direct;iuns given on
11-03—2ﬂ|4tnnﬁ'|cem of RSLDC by Chairman,

Circular No, RSLDC/skiny 0102/2013-14 dated 17-01

‘Payment under ELSTP. The existing
reviewed at the [eve

UCs, the following

-2014 was issupd with respect to relpage of

system of finalization of UCs for ELSTP was
I of Chairman, RSLDC and for smoath

decisions have been taken:-

Ll evening will be allowed

day of training for al) Ppurposes,
3) Residential compo

nent and SDC companent would not
nal paymeny. Residentia) component will be released

will have no linkage with the placements,

L
The sbove decisions shall come in effect for new In Principle Approvals (TPAs be issued for
g New courses/ batches with immediate effect, ¢

\ﬁtﬂﬁ'
(Gauray oyal)

Managing Director

be tapged together for release af
5 per attendance in the hostel and

Copy 10 Ihl!uw-ing for information and necessary action:
. P.5. 10 Chairman, RSLDC

2. PS.to Principal Secretary, Labou
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' 6 PS.toMD,RSLDC

7. General Manager, RSLDC

L8 CAO.

9. DGM (Finance)

10. DGM (Skill)

11. Menager (Finance & Aceounts)

12. Manager (IEC)
13. 0SD

14, Project Advisor

15. Task Manager, ASPL

16. Program Mannger, ASPL
17, All Zonal Coordinators
18. All Auditors

19, thF'i?_: through ZCs

20. ﬁﬂf:ﬂ File

{ Ushaspati Tripathi)
General Manager

rage &6
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RAJASTHAN SKILL AND LIVELIHOODS DEVELOPMENT CORPORATION
EMI Campus, J-8-A, Jhalana Institutional Area, Jaipur 302 004, Tele fax 0141-5103246 / 47

F () RSLDC/Skill/2014-15/ Date 29.05.2014

CIRCULAR
2/2014

Sub: Amendments in Guidelines for conducting Employment Linked Skill Training
Programmes (EL STP) under Rajasthan Skill and Livelihood Development Cor poration
(RSLDC).

RSLDC launched Employment Linked Skill Training Programmes (ELSTP) in
October, 2012 through Training Partners (TPs) selected by an open process.

Guidelines/ Directions/ Orders were issued from time to time to operationalise ELSTP
scheme in the State. The guidelines include aims and objectives of the scheme, selection
criteria for the beneficiaries, mobilization, norms for Skill Development Centers (SDCs),
attendance monitoring mechanism, training cost, release of funds, certification procedure,
maintenance of accounts and process for submission of UCs and settlement of accounts.

Training Partners are required to install GPRS Enabled Biometric Thumb Impression
Machine at each SDC and associated hostel (where ever applicable) to capture the attendance
of trainees and trainers and connect the same with Ragasthan State Data Center as per the
requirement of RSLDC.

The progress of ELSTP scheme was discussed in detail by the BoD in its 9" meeting
dated 29.04.2014. In compliance of decisions taken by the Board of Directors, ESLTP
guidelines are being amended as follows :-

1. The existing training rates of ELSTP Programme are revised to Rs. 23/- per hour (for
manufacturing sectors) and Rs. 20/- per trainee per hour (for non manufacturing

sectors)
2. The funds will be released to Training Partners in following manner:
a. Advance - 50% (against Bank Guarantee of equal amount)
b. After completion of training and on submission of Utilization Certificate (UC)
and all other required documents - 30%
C. After verification of placement data submitted by Training Partners - 20%.

The funds will be released for batch wise IPAs issued to TPs on their request.

3. Minimum 50% of the trained youth should be provided wage employment by the
Training Provider within 45 days of completion of the training programme.
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5.

10.

11.

If a training provider provides placement aongwith 4 months retention, then,
incentive payable to Training Partners on the basis of wage placement and retention
of the trained youth is as follows:

Wage Placement Percentage Retention Incentive (per trainee)

50% or more 4 months or more Rs. 1,000/- per trainee
Rs. 1000/- for 50% of
batch size and

Rs.2000/- per trainee
for every traineein
excess of 50% of
batch size.

70 % or more 4 months or more

If the TP fails to comply with the committed placement targets than corporation will
make deductions from the due amounts of the TPs as per following table :

Deductions (% of admitted amount for the
Placement Percentage
batch)
49% to 45% 5%
44% to 40% 10%
39% to 35% 15%
Less than 35% 20%

The attendance monitoring mechanism based on GPRS Enabled Biometric Thumb
Impression Machine should be strictly followed and payments will be linked to the
online capture of attendance at Head Quarter of RSLDC on MIS. The office order No.
(Skill) 184-203 dated 10.04.14 will be effective for calculation of individua
attendance (copy enclosed).

The provision of Performance Security Guarantee (PSG) for each Skill Development
Centers (SDC) @ Rs. 50,000/- will continue to be effective.

All Skill Development Centers of RSLDC shall make efforts to become V ocational
Training Providers (VTPs) under SDI scheme of Director General, Employment and
Training (DGE&T), Gol to run Modular Employable Skills (MES) courses.

Those Skill Development Centers (SDCs) which do not opt for VTP will also be
required to follow the complete norms of space, trainers and requirement of
manpower etc. as finalized by Raasthan Skill Development Initiative Society
(RSDIS)for SDI Scheme.

All Training Partners are required to submit their consent for above amendments in
the guidelines, as per the relevant clause in the MoU executed with RSLDC.

Comprehensive guidelines for ELSTP including amendments as above shall be
issued shortly. A fresh Eol shall also be issued to invite new Training Partners as per
revised guidelines.
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The above decisions shall come in effect for new In Principle Approvals (IPAS) to be
issued for TPs for conducting courses/ batches after the consent of Training Partners for
revised normsis received and re-inspection as per new normsis carried out by District Team.

-sd-
(Gaurav Goyal)
Managing Director

F() RSLDC/Skill/0102/2014-15/ Date
29.05.2014

Copy to the following for information and necessary action.

1. PS to Chairman, RSLDC
2. PS to Managing Director, RSLDC

3 GM, RSLDC
4 DGM (Skills), RSLDC
5. Project Advisor, RSLDC
6. C.A.0.,,RSLDC
7 DGM (Finance), RSLDC
8 Manager (IEC), RSLDC
9 OSD, RSLDC
10. Programme Manager, ASPL
11.  Task Manager, ASPL
12. Sr. Manager, ASPL
13.  All Zonal Coordinators, ASPL
14.  Guard File
-sd-
(Ushaspathi Tripathi)
GM, RSLDC
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Rajasthan Skill and Livelihoods Development Corporation
Jaipur -302004 (Rajasthan)

F () RSLDC/Skill/2013-14/ /% /& - 29 Date: 09-06-2014

CIRCULAR
No. 3/2014

Sub: Guidelines regarding placements/ placements verifications and payment
claims with interim UC in Employment Linked Skill Training
Programmes (ELSTP) under Rajasthan Skill and Livelihood
Development Corporation (RSLDC).

In continuation of office circular No. 2/2014 dated 29-05-2014 with regards to general

guidelines to be followed by TP of RSLDC under ELSTP the following further guidelines are
issued with regards to payments, placements norms and placement verifications to be
followed by all Training Partners with immediate effect-

L

All training partners confirming to new guidelines circular no 2/14 dated 29-05-14
will have to mandatory place minimum of 50 % of trained youth of every batch in
wage employment for minimum of three months duration. For the purpose of
caleulation of minimum placements the total batch size would be equal to the number
of trainees for which the training amount is admissible to the Training Partner for the
batch.

Placement for the purpose of ELSTP is defined as continuous employment for a
minimum period of three months. The period of continuous employment need not be
with the first employer only. However the trainee should have worked and received
payment for three continuous months, proof of which can either be in the form of a)
salary slip ,or b) a certificate indicating salary paid signed by the employer and salary
received by the person placed along with a bank statement/ , or ¢) a self declaration
/undertaking/ (with photograph and an identity number of an id document like Voter
ID card/Aadhar no/ Bank account No/Driving license etc,) by the trainee and counter
signed by the Training partner to above effect.

_ RSLDC will verify all reported placement data/record submitted by TP by the

methods of physical verification and telecalls made to traince and employers. A
minimum of 20% of placement verifications will be done by physical inspections at
the site/office of employment by RSLDC officials or authorized entity, Cases where
telecaller fails to verify the placements it will be verified by physical or other
appropriate methods. Failing of verification would lead to the deductions/recovery
from TP. It will be responsibility of the concerned TP to coordinate and facilitate site
visit of RSLDC nominees for physical verification as and when required.

All TPs will be required to submit the placement records/data along with all required
documents after completion of three months from the end date of the batch. Placement

Vs
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record submitted after four months from the date of batch completion will not be
accepted and would lead to non release of remaining 20 % claims. (However form -
12 duly completed will have to be submitted after completion of training batch in
maximum 30 days of batch completion along with UC and other required documents
for the release of 2™ payment installment ),

All TPs who fail to place even 35% trainees for 2 continuous batches at any SDC will
be discontinued from further allotment of ELSTP programmes for a minimum period
of six months.

In cases where TP is not willing to claim advance against Bank Guarantee and starts

the training by his own resources , the training partner will be allowed to claim first

payment installment of 40% (of estimated admissible amount of the entire batch on
completion) by submitting an interim UC certified by a CA as per the enclosed
format. The claim of first installment can be made only after completing half duration
of the training batch. The second payment installment for such cases would be 40% of
admissible amount and payable after batch completion, the payment of remaining
20% amount would be same as for other ELSTP programmes.

. In cases where advance of 50% is received by the TP against Bank Guarantee, the

Bank Guarantee would be released on submission of interim UC certified by a CA for
utilization of entire advanced amount as per the enclosed format for the advance
released.

The above decisions shall come in effect for new In Principle Approvals (IPAs) to be

issued for conducting new courses/ batches with immediate effect.

L |

Encl: As above Uﬁ\“’\%
(Gaurav Goyal)
g\.’h'lmmging Director
F () RSLDC/SKill2013-14/ | 5 ) 4 — 98 Dategq.06.2014

Copy to the following for information and necessary action,

R

PS to Chairman, RSLDC
PS to Managing Director, RSLDC

GM, RSLDC
Project Advisor, RSLDC
DGM (Skills), RSLDC

A5
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C.A.0, RSLDC

DGM (Finance), RSLDC
Manager (IEC), RSLDC
0OSD, RSLDC

Programme Manager, ASPL
Task Manager, ASPL

Sr. Manager, ASPL

All Zonal Coordinators, ASPL
CGuard File
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Format - 9A
Audited Interim Utilization Certificate
(On CA's Letterhead)
Programme commencement year: 20___

1. Mame of Programme Employment Linked Short term Skill Training Programme spansored by RSLDC
Name of Programme Rajasthan 5kill and Livelihoods Development Corparation, Jaipur

sanctioning authority
Name of Training Provider

Name of Training Program mae
Location and district (postal Address)
No. and date of letter giving in- RSLDC- Trg/20 / dated
Principle approval for the Programme

7. Mo, and date of Bank Guaranteeletter
submitted against advance released (if applicable) No. £ dated

8. Duration — days|From o ) total hours:
Mo, of Trainees who registered for

oo E W

the programme (freeze batch as per MIS)
10. Fee collected andsentto ASLDC
11, No.of trainees who are attending
the grogramme as per MIS
12. Sanctloned budget for the programme
13, Amountto be released/adjusted
(Maximum of 40% of tentative elaim of
batch fresze, whare advance against Bank

Guarantes has not been taken; maximum of amount of advance taken,
where advance against Bank Guaranteg has been released)

14, Allowable Amount based on
Attendance Record of Trainees on MIS

Expenditure Calculated on the basis of
Sanctioned | Amount Actual Attendance Record of Trainees(Rs.) ::G:I":,
able
budget advanced | Expenditure P Allowable | Allowable - Allowable | adjustable (in
(in RAs,) (in Rs.) IF Incurred e E"“:'“ Rate/ Trainee Rate = ':"- Amount Rs.)
applicable |  (in Rs.) e {inRs.) percent | = | (in Rs.)
I I 1]} v 1) Vi Vil Wi IX
0-25 0
26-50 50
51-60 60
61-70 0
71-B0 80
21 or more 100
Total

Vo .

73




15, e Amaunt to be Paid/Adjusted

It is Certified that an Ameunt of Rs {Rupees )
mentioned against 5r. Mo 14 above was actually incurred in conducting the programme for the purpose for which it was

sanctioned, Further, based on examination and audit of the books of accounts and attendance record of trainees pertaining

1o the above training programme, provided by mM/s we certify as
under:

) The attendance record, as required 15 attached with the interim Completion and progress report, a copy of the same
has been kept with the SDC / Corporate Agency,

2. Actual Expenditure incurred by the training provider on Training is equal / more than the clalm raised by the training
provider.
All payments till date have already been made against this Training Programme and niothing s outstanding.
We have abtained all the information and explanation which to the best of our knowledge and belief were necessary for
purpose of the sudit and examination.

5. All original records as mentiensd In para 3 Table-6 of RSLDC Guldélines 2012-13 will be kept and malntained by the
Corporate Agency at least for three years and made available for inspection as and when desired.

6. In our apinion utllization of funds for conducting the aforesaid training comply with letter of sanction and prescribed
R5SLDC Guidelines.

7. Inouropinion and to the best of our information and according to explanation given to us, the said accounts/records
give atrue and fairview,

8. Mo claim has been made earlier for this purpose.

Slgnature:
Place: ————— Name:
[ R R Membership No

5/
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Rajasthan Skill & Livelihoods Development Cor poration

EMI Campus, J-8-A, Jhalana Institutional Area, Jaipur 302 004, Tele fax 0141-5103246 / 47

F () RSLDC/Skill/[2013-14/ Date: 27/06/2014

CIRCULAR
No. 4/2014

Guideline for conducting Employment Linked Skill Training Programmes (ELSTP) under
Raasthan Skill and Livelihood Development Corporation (RSLDC) have been issued from time to
timefor SDCs of RSLDC.

Many training partners have requested that shifting of training centers (SDCs) to new
norms will require time therefore during the transition period they may be alowed to operate with
existing norms.

Since existing SDCs will take some time to shift to new norms, to ensure continuation of
courses at existing SDCs, following guidelines are issued in continuation of circular no. 02/2014
of 29.05.2014:_

a) Existing SDCs are permitted to use the existing premises and staff to run the sanctioned training
programmes completing up to 31.12.2014.

b) If such TPs have sanctions for training programmes in their hand, they would be alowed to run
these programmes if they are completing before 31st December, 2014.

c¢) For this, they will be paid at the old rates of Rs. 15/- per trainee per hour. These TPs would not
need inspection as per norms of SDIs for these courses. The placement norms for such training
partners will continue to be 70% of the trainees as per the earlier norms.

d) Existing TPs will have the option of seeking new sanctions under the old rates for programmes
which would be completed by 31st December, 2014 in existing SDCs only. But they will not
be permitted to add additional programme in existing SDCs.

€) The revised payment norms would be given to only those SDCs which satisfy SDIS norms and
undergo fresh inspection by RSLDC under new norms.

f) All courses beginning on or after 01.01.2015 shall be approved as per the new guidelines only.

g) New SDCs of new training partners or existing training partners will not be permitted under old
space /cost/human resource requirement. New centers will be inspected only under new norms.

(Gaurav Goyal)
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Managing Director
F () RSLDC/Skill//2013-14/ Date: 27/06/2014

Copy to the following for information and necessary action.

1. PSto Chairman, RSLDC.

2. PSto Principa Secretary, Finance (Director and Member Finance Committee RSLDC).
3. PSto Secretary, L& E (Permanent invitee Finance Committee RSLDC).
4. PSto Secretary, Plan (Permanent invitee Finance Committee RSLDC).
5. PSto Managing Director, RSLDC.

6. GM, RSLDC

7. Chief Account Officer, RSLDC

8. Project Advisor, RSLDC

9. DGM (Skill), RSLDC

10. DGM (Fin.), RSLDC.

11. Manager (A&C), RSLDC.

12. OSD, RSLDC.

13. Task Manager, ASPL.

14. Programme Manager, ASPL

15. Sr. Manager, ASPL.

16. All Zonal Coordinators, ASPL

17. Guard File

General Manager
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Rajasthan Skill and Livelihood Development Corporation
EMI Campus, J 8 A, Jhalana Institutional Area, Juipur - 302004

F. No. RSLDC/Skill22014-15/ S S a? Dated: 01.08.2014

Circular
5/2014

Sub: Eligibility eriteria for Trainers and Instructors

As per point number 9 of the Circular 212014 issued vide RSLDC/Skill/2014-15/225-
37 dated 29.05.14, all Skill Development Centers (SDCs), which do not opt for VTP, will
also be required to follow the complete norms of space, trainers and requirement af
manpower etc. as finalized by Rajasthan Skill Development Initiative Society (RSDIS) for
the SDI Scheme

However, as it has been brought to the notice of RSLDC that the eligibility eriteris
defined for trainers is impacting Operations considerably. Also some of the RSLDC truining
Pariners have shared profiles of trainers/instructors who had the required experience anl
technical knowledge but did not meet the required quslification criteria, Based on these
stances. it has been decided that qualification criteria for truiners and instructors may be
suitably amended,

Accordingly, the eligibility conditions of Trainers and Instructors is revised os
follows, The graduates in any discipline and having a relevant experience of 5 vears shall be
eligible to work as Trainers and graduates in any discipline having a relevant experience of 3
years shali be eligible w work as Instructors for all courses under ELSTE. However, the
graduates with distance learning will be segiited 1o have 7 vears and 5 years of relevant
experinnce respectively for Trainers and Instructors, \

a i 1" f|

(Gauray Gioyal)
Managing Directo

F. No. RSLDC/SkilV2014-18/ _ *© & Dated: 01.08.2014
Copt 1o
1S to Chairman, RELDC
P'S 1o Managing Director, RSLDC
GM, RSLDC '
C.A.Q, RSLDC
DGM (Skill), RSLDC
. DGM (Finsace), RSLDC
¢_7_profect Advisor, RSLDC
8§, Manager (IEC) OSD, RSLDC
9. Program Manager/ Task Manager/*3r. Munager/ Manager (MIS), ASPL
10. All Zonal Coordinator, ASPL
11. Guard File o &
Cieneral Manoger

oV et 1

+7
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Rajasthan Skill & Livelihoods Development Cor poration

EMI Campus, J-8-A, Jhalana Institutional Area, Jaipur 302 004, Tele fax 0141-5103246/47

F () RSLDC/Skill/[2013-14/ Date: 29/09/2014

CIRCULAR
No. 6/2014

On the job Training (OJT) gives a live experience to the trainee of actual work

conditions where the trainees would be placed after the training is over. It enriches and
refixes his knowledge and skills. Therefore, in the skilling courses under Employment Linked
Skill Training Programme (ELSTP) the provision for providing, “On the Job Training (OJT)”
is permitted. The provision for OJT will be permitted under following conditions:-

1. Maximum permissible days for OJT are 15 days in courses extending for more than
Forty days and ten days in other lesser duration courses.

2. No extra payment would be made to training provider for the OJT.

3. Biometric attendance for trainees would be waived during the period of OJT.

4. On successful completion of OJT, Training Provider and concerned company/
employer would give a certificate of having given OJT to specified person.

5. A certificate would be obtained from the learners aso, of having undergone OJT for
the specified period.

6. No separate transport charges will be paid to Training Provider or learners.

7. OJT is not compulsory and Training Provider will decide, whether they would like to
provide OJT. If they arrange such training, they will have to provide details of OJT
Service Provider(s) and take approval of RSLDC so that verification check could be
done.

(Gaurav Goyal)
Managing Director
F () RSLDC/skill//2013-14/ Date: 29/09/2014

Copy to the following for information and necessary action.

ONOoOO~WDNE

PS to Chairman, RSLDC

PS to Principa Secretary, Finance
PSto Secretary, L& E

PSto Secretary, Plan

GM, RSLDC

Chief Account Officer, RSLDC
Project Advisor, RSLDC

DGM (Skill) RSLDC
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9. DGM (Fin.) RSLDC

10. Manager (A&C), RSLDC

11. OSD, RSLDC.

12. Task Manager, ASPL,

13. Programme Manager, ASPL

14. Sr. Manager, ASPL.

15. All Zonal Coordinators, ASPL

16. All PIAs

17. MIS Manager (for uploading the circular on the website of RSLDC)
18. Guard File

General Manager
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